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STATE OF SOUTH CAROLINA 
JASPER COUNTY 

ORDINANCE NUMBER O-2025-__ 

AN ORDINANCE OF JASPER COUNTY COUNCIL 

AN ORDINANCE OF JASPER COUNTY COUNCIL TO AMEND JASPER 
COUNTY ORDINANCE O-2024-13, THE FISCAL YEAR 2025 JASPER 
COUNTY BUDGET, TO PROVIDE FOR AMENDMENTS TO THE 
BUDGET AND TO CARRYOVER APPROVED LAPSING FUNDS TO 
FISCAL YEAR 2026; TO AMEND JASPER COUNTY ORDINANCE O-
2025-14, THE FISCAL YEAR 2026 JASPER COUNTY BUDGET, TO 
PROVIDE FOR AMENDMENTS TO THE BUDGET RESULTING FROM 
THE CARRYOVER OF APPROVED LAPSING FUNDS FROM FISCAL 
YEAR 2025; TO AMEND CERTAIN REVENUE ITEMS; TO 
INCORPORATE THE RECLASSIFICATION OF CERTAIN LINE ITEMS, 
TO AMEND FOR FISCAL YEAR 2026 EXPENDITURES, THE 
INCLUSION OF ADDITIONAL APPROPRIATIONS, AND MATTERS 
RELATED THERETO 

WHEREAS, Jasper County Council approved the Fiscal Year 2024-2025 
Operating and Capital Budget Ordinance pursuant to Ordinance O-2024-13 on 
June 3, 2024, and 

WHEREAS, Jasper County Council approved the Fiscal Year 2025 – 2026 
Operating and Capital Budget Ordinance pursuant to Ordinance O-2025-14 on 
June 30, 2025, and 

WHEREAS, Ordinance O-2024-13 includes in Section 10 thereof provisions 
addressing the Lapsing of Funds and Continuing of Appropriations for 
Subsequent Year, and 

WHEREAS, Section 10 of Ordinance O-2024-13 provides that specific items 
budgeted in the 2024-2025 fiscal year, for which unforeseen circumstances 
prevented the funds from being spent during the current year, may be carryover 
appropriation into the next succeeding fiscal year with the approval of the County 
Administrator and County Council, and  

WHEREAS, in order to more clearly reflect the amounts expended, line items 
related to departmental cost-of-living increases and new personnel should be 
reclassified to salary and wages or part-time salaries, and  

WHEREAS, Council may approve transfers of funds throughout the fiscal year, 
and  

WHEREAS, those transfers must be recognized and ratified as authorized by 
Section 7 of Ordinance 2024-13.; and 
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NOW THEREFORE, BE IT ORDAINED that the following budget 
amendments and carryover appropriations set forth in the Sections of Exhibit A 
listed below be made to the Fiscal Year 2024-2025 and Fiscal Year 2025-2026 
Jasper County Operating and Capital Budgets, in the following manner: 
 
Revenue.  Budget Amendment regarding the reduction of the Cash Carry 
Forward in GENERAL REVENUES for fiscal year 2024 and the increase of the 
Cash Carry Forward in GENERAL REVENUES for fiscal year 2025 to off-set 
increases for carry-forward funds from fiscal year 2025 and increases resulting 
from increased expenditures and appropriations.    
 
Section 1. Budget Amendment regarding Carry Over Appropriations and 
Lapsing Funds.  The following adjustments are made to the 2024-2025 Fiscal 
Year Budget and the listed budget items are added to the 2025-2026 Fiscal Year 
Budget. 
 
Section 2. Budget Amendment regarding the reclassification of expenditures, 
including salary accruals, cost-of-living increases and new personnel to the 
appropriate salary and wage or part-time salary line items.    
 
Section 3.  Budget Amendments for fiscal year 2026 expenditures and 
appropriations. 
 
Section 4. Provisions of ordinances previously adopted by the County Council, 
which are not consistent with this Ordinance 0-2025-__ are deemed superseded. 
 
Section 5. If any section, clause, paragraph, sentence or phrase of this 
ordinance, or application thereof any person or circumstances must, for any 
reason be held to be invalid or unconstitutional. The invalid section, clause 
paragraph, sentence, phrase or application shall no way affect the remainder of 
this ordinance: and is hereby declared to be the intention of the County Council 
that the remainder of this ordinance would have passed notwithstanding the 
invalidity or unconstitutionality of any section, clause paragraph, sentence or 
phrase thereof. 
 
Section 6. This ordinance shall take effect upon approval by Council. 
 
 

        
Jasper County Council  
 

 
     BY:  _________________________ 
       John A. Kemp, Chairman 
 
           
 
      ATTEST: 
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      _________________________ 
       Wanda H. Giles,   
       Clerk to Council 
 
First Reading:      9/15/2025  
Second Reading:   
Public Hearings:   
Adopted:   
 
 
Reviewed for form and draftsmanship by the Jasper County Attorney.  
      
__________________________      _______________ 
County Attorney       Date 



Jasper County Budget Amendment Worksheet Report

G/L Account Number Account Description
 2025 Adopted 

Budget 
 2025 Amended 

Budget 
 Proposed 

Amendment 

 2025 Proposed 
Amended Budget 

9.15.25 
 2025 Actual 

Amount 
 2026 Adopted  Proposed 

Amendments 
 2026 Amended 

Budget  

LAPSING FUNDS
010-058-2430 EQUIPMENT 60,000.00              279,386.00            (248,700.00)           30,700.00              30,713.91              269,000.00            248,700.00            517,700.00            
010-058-5095 BUILDING REPAIRS 150,000.00            450,000.00            (14,400.00)             435,600.00            435,611.89            150,000.00            14,400.00              164,400.00            
010-060-5000 PLANNING EXPENSES 110,000.00            110,000.00            (81,300.00)             28,700.00              28,708.67              0.00 81,300.00              81,300.00              
010-062-3772 CONSULTING SERVICES 250,000.00            977,333.00            (818,900.00)           158,400.00            158,439.53            330,000.00            643,400.00            973,400.00            
010-072-2440 OFFICE EQUIPMENT 20,000.00              20,000.00              (16,000.00)             4,000.00                4,007.32                20,000.00              16,000.00              36,000.00              
010-077-5040 PARK DEVELOPMENT 400,000.00            531,777.00            (390,700.00)           141,100.00            141,042.75            400,000.00            390,700.00            790,700.00            
010-078-5040 PARK DEVELOPMENT 400,000.00            441,663.00            (51,900.00)             389,800.00            389,763.62            350,000.00            51,900.00              401,900.00            
010-081-2430 EQUIPMENT 144,000.00            194,000.00            (33,100.00)             160,900.00            160,895.01            270,000.00            33,100.00              303,100.00            
010-083-5095 BUILDING REPAIRS 85,000.00              85,000.00              (21,700.00)             63,300.00              63,319.68              105,000.00            21,700.00              126,700.00            
010-084-3752 CAPITAL OUTLAY 39,500.00              39,500.00              (39,500.00)             0.00 0.00 39,500.00              39,500.00              79,000.00              
010-095-3752 CAPITAL OUTLAY 0.00 1,270,875.00 608,494.37 1,879,369.37 1,879,369.37 400,000.00 0.00 400,000.00            
010-095-5095 BUILDING REPAIRS 127,000.00            127,000.00            (127,000.00)           0.00 0.00 700,000.00            127,000.00            827,000.00            

TOTAL LAPSING FUNDS 1,785,500.00      4,526,534.00      (1,234,705.63)     3,291,869.37      3,291,871.75      3,033,500.00      1,667,700.00      4,701,200.00      

OTHER EXPENDITURES
010-045-2000 SALARIES & WAGES 819,000.00            865,900.00            (128,700.00)           737,227.03            737,227.03            776,000.00            0.00 776,000.00            
010-046-2000 SALARIES & WAGES 4,000,000.00         4,246,800.00         (119,100.00)           4,127,651.17         4,127,651.17         4,350,000.00         0.00 4,350,000.00         
010-047-2000 SALARIES & WAGES 228,000.00            241,000.00            (12,800.00)             228,192.13            228,192.13            280,300.00            0.00 280,300.00            
010-048-2000 SALARIES & WAGES 667,500.00            1,001,300.00         (322,100.00)           679,171.99            679,171.99            1,045,000.00         0.00 1,045,000.00         
010-049-2000 SALARIES & WAGES 474,000.00            583,400.00            55,900.00              639,294.56            639,294.56            671,000.00            0.00 671,000.00            
010-050-2000 SALARIES & WAGES 142,000.00            149,300.00            (15,900.00)             133,397.97            133,397.97            149,300.00            0.00 149,300.00            
010-053-2000 SALARIES & WAGES 133,000.00            139,800.00            (19,900.00)             119,851.68            119,851.68            157,800.00            0.00 157,800.00            
010-057-2000 SALARIES & WAGES 3,600,000.00         4,797,100.00         (618,500.00)           4,178,593.99         4,178,593.99         4,845,900.00         0.00 4,845,900.00         
010-058-2000 SALARIES & WAGES 1,485,000.00         1,222,600.00         (118,800.00)           1,103,783.96         1,103,783.96         1,948,200.00         0.00 1,948,200.00         
010-060-2000 SALARIES & WAGES 190,600.00            200,300.00            (64,700.00)             135,556.37            135,556.37            213,300.00            0.00 213,300.00            
010-061-2000 SALARIES & WAGES 220,000.00            387,300.00            (155,100.00)           232,190.85            232,190.85            340,000.00            0.00 340,000.00            
010-063-2000 SALARIES & WAGES 301,500.00            317,000.00            77,900.00              394,940.05            394,940.05            590,000.00            0.00 590,000.00            
010-064-2000 SALARIES & WAGES 200,000.00            210,400.00            (44,600.00)             165,837.23            165,837.23            200,000.00            0.00 200,000.00            
010-065-2000 SALARIES & WAGES 130,000.00            136,800.00            (10,700.00)             126,137.60            126,137.60            136,800.00            0.00 136,800.00            
010-068-2000 SALARIES & WAGES 101,500.00            106,800.00            (15,000.00)             91,778.86              91,778.86              105,000.00            0.00 105,000.00            
010-069-2000 SALARIES & WAGES 592,400.00            622,900.00            (31,200.00)             591,691.01            591,691.01            621,000.00            0.00 621,000.00            
010-074-2000 SALARIES & WAGES 138,500.00            145,600.00            19,900.00              165,533.64            165,533.64            169,500.00            0.00 169,500.00            
010-077-2000 SALARIES & WAGES 140,600.00            147,800.00            (34,600.00)             113,217.12            113,217.12            79,000.00              0.00 79,000.00              
010-078-2000 SALARIES & WAGES 173,000.00            173,000.00            (53,700.00)             119,334.63            119,334.63            176,000.00            0.00 176,000.00            
010-080-2000 SALARIES & WAGES 140,000.00            147,300.00            (17,700.00)             129,553.38            129,553.38            174,100.00            0.00 174,100.00            
010-081-2000 SALARIES & WAGES 309,400.00            327,300.00            61,800.00              389,131.81            389,131.81            515,000.00            0.00 515,000.00            
010-082-2000 SALARIES & WAGES 103,900.00            109,400.00            (14,800.00)             94,649.54              94,649.54              117,700.00            0.00 117,700.00            
010-083-2000 SALARIES & WAGES 182,600.00            192,100.00            (44,100.00)             148,048.86            148,048.86            215,100.00            0.00 215,100.00            
010-084-2000 SALARIES & WAGES 165,000.00            189,600.00            (14,000.00)             175,603.94            175,603.94            220,400.00            0.00 220,400.00            
010-086-2000 SALARIES & WAGES 184,300.00            231,800.00            (70,700.00)             161,080.31            161,080.31            197,000.00            0.00 197,000.00            
010-101-2000 SALARIES & WAGES 260,400.00            273,800.00            10,900.00              284,715.22            284,715.22            292,800.00            0.00 292,800.00            
010-103-2000 SALARIES & WAGES 181,100.00            190,600.00            (69,300.00)             121,304.62            121,304.62            190,600.00            0.00 190,600.00            
010-046-2001 PART-TIME SALARIES 200,000.00            200,000.00            70,500.00              270,528.80            270,528.80            210,000.00            0.00 210,000.00            
010-048-2001 PART-TIME SALARIES 123,000.00            123,000.00            (64,800.00)             58,216.29              58,216.29              63,000.00              0.00 63,000.00              
010-056-2001 PART-TIME SALARIES 20,800.00              20,800.00              (17,900.00)             2,887.50                2,887.50                20,800.00              0.00 20,800.00              
010-057-2001 PART-TIME SALARIES 28,200.00              28,200.00              (23,100.00)             5,065.92                5,065.92                28,200.00              0.00 28,200.00              
010-072-2001 PART-TIME SALARIES 60,000.00              60,000.00              64,200.00              124,162.55            124,162.55            70,000.00              0.00 70,000.00              
010-075-2001 PART-TIME SALARIES 151,800.00            160,000.00            (35,500.00)             124,498.29            124,498.29            47,800.00              0.00 47,800.00              
010-081-2001 PART-TIME SALARIES 25,000.00              25,000.00              (16,100.00)             8,868.07                8,868.07                25,000.00              0.00 25,000.00              
010-084-2001 PART-TIME SALARIES 292,300.00            292,300.00            (18,300.00)             273,988.87            273,988.87            344,100.00            0.00 344,100.00            
010-057-2002 RESERVE OFFICERS 10,000.00 10,000.00 (8,600.00)              1,400.00 1,351.19 10,000.00 0.00 10,000.00
010-053-2003 CONTRACT LABOR 50,000.00 50,000.00 (14,000.00)             36,032.00 36,032.00 50,000.00 0.00 50,000.00
010-057-2003 CONTRACT LABOR 15,000.00 15,000.00 (5,800.00)              9,168.62 9,168.62 0.00 0.00 0.00
010-058-2003 CONTRACT LABOR 0.00 350,000.00 242,600.00            592,602.33 592,602.33 350,000.00 0.00 350,000.00
010-063-2003 CONTRACT LABOR 40,000.00 40,000.00 (28,100.00)             11,918.18 11,918.18 2,500.00 0.00 2,500.00

Fund:      010 - GENERAL FUND

EXPENDITURES



010-046-2007 SALARY YEAR END ACCRUALS 0.00 0.00 207,500.00            207,549.26 207,549.26 0.00 0.00 0.00
010-047-2007 SALARY YEAR END ACCRUALS 0.00 0.00 9,700.00                9,716.85 9,716.85 0.00 0.00 0.00
010-048-2007 SALARY YEAR END ACCRUALS 0.00 0.00 39,500.00              39,484.12 39,484.12 0.00 0.00 0.00
010-050-2007 SALARY YEAR END ACCRUALS 0.00 0.00 5,900.00                5,945.47 5,945.47 0.00 0.00 0.00
010-051-2007 SALARY YEAR END ACCRUALS 0.00 0.00 11,000.00              10,981.41 10,981.41 0.00 0.00 0.00
010-053-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,000.00                7,047.74 7,047.74 0.00 0.00 0.00
010-054-2007 SALARY YEAR END ACCRUALS 0.00 0.00 32,400.00              32,370.01 32,370.01 0.00 0.00 0.00
010-055-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,300.00                2,321.47 2,321.47 0.00 0.00 0.00
010-056-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,800.00                8,810.33 8,810.33 0.00 0.00 0.00
010-057-2007 SALARY YEAR END ACCRUALS 0.00 0.00 246,800.00            246,750.44 246,750.44 0.00 0.00 0.00
010-058-2007 SALARY YEAR END ACCRUALS 0.00 0.00 81,900.00              81,928.25 81,928.25 0.00 0.00 0.00
010-060-2007 SALARY YEAR END ACCRUALS 0.00 0.00 6,200.00                6,167.83 6,167.83 0.00 0.00 0.00
010-061-2007 SALARY YEAR END ACCRUALS 0.00 0.00 10,500.00              10,517.84 10,517.84 0.00 0.00 0.00
010-063-2007 SALARY YEAR END ACCRUALS 0.00 0.00 27,900.00              27,868.52 27,868.52 0.00 0.00 0.00
010-064-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,200.00                8,228.70 8,228.70 0.00 0.00 0.00
010-065-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,800.00                7,778.60 7,778.60 0.00 0.00 0.00
010-066-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,100.00                8,105.45 8,105.45 0.00 0.00 0.00
010-067-2007 SALARY YEAR END ACCRUALS 0.00 0.00 13,500.00              13,477.80 13,477.80 0.00 0.00 0.00
010-068-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,900.00                4,858.09 4,858.09 0.00 0.00 0.00
010-069-2007 SALARY YEAR END ACCRUALS 0.00 0.00 25,900.00              25,942.38 25,942.38 0.00 0.00 0.00
010-072-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,300.00                7,286.99 7,286.99 0.00 0.00 0.00
010-074-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,400.00                7,420.21 7,420.21 0.00 0.00 0.00
010-075-2007 SALARY YEAR END ACCRUALS 0.00 0.00 5,700.00                5,688.06 5,688.06 0.00 0.00 0.00
010-076-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,200.00                4,240.98 4,240.98 0.00 0.00 0.00
010-077-2007 SALARY YEAR END ACCRUALS 0.00 0.00 3,700.00                3,740.00 3,740.00 0.00 0.00 0.00
010-078-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,500.00                4,452.99 4,452.99 0.00 0.00 0.00
010-080-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,400.00                7,439.26 7,439.26 0.00 0.00 0.00
010-081-2007 SALARY YEAR END ACCRUALS 0.00 0.00 25,200.00              25,237.93 25,237.93 0.00 0.00 0.00
010-082-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,700.00                2,714.36 2,714.36 0.00 0.00 0.00
010-083-2007 SALARY YEAR END ACCRUALS 0.00 0.00 6,800.00                6,805.85 6,805.85 0.00 0.00 0.00
010-084-2007 SALARY YEAR END ACCRUALS 0.00 0.00 27,500.00              27,452.50 27,452.50 0.00 0.00 0.00
010-085-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,200.00                7,199.98 7,199.98 0.00 0.00 0.00
010-086-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,900.00                8,863.84 8,863.84 0.00 0.00 0.00
010-093-2007 SALARY YEAR END ACCRUALS 0.00 0.00 1,900.00                1,866.85 1,866.85 0.00 0.00 0.00
010-094-2007 SALARY YEAR END ACCRUALS 0.00 0.00 3,700.00                3,666.39 3,666.39 0.00 0.00 0.00
010-096-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,000.00                3,985.41 3,985.41 0.00 0.00 0.00
010-098-2007 SALARY YEAR END ACCRUALS 0.00 0.00 1,800.00                1,761.98 1,761.98 0.00 0.00 0.00
010-099-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,000.00                1,950.77 1,950.77 0.00 0.00 0.00
010-101-2007 SALARY YEAR END ACCRUALS 0.00 0.00 13,000.00              13,032.81 13,032.81 0.00 0.00 0.00
010-102-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,500.00                8,517.15 8,517.15 0.00 0.00 0.00
010-045-2020 OVERTIME 83,000.00 83,000.00 20,700.00              103,697.50 103,697.50 83,000.00 0.00 83,000.00
010-046-2020 OVERTIME 550,000.00 550,000.00 97,700.00              647,702.24 647,702.24 550,000.00 0.00 550,000.00
010-048-2020 OVERTIME 275,000.00 275,000.00 (96,000.00)             179,042.61 179,042.61 175,000.00 0.00 175,000.00
010-054-2020 OVERTIME 82,000.00 82,000.00 21,000.00              102,976.43 102,976.43 82,000.00 0.00 82,000.00
010-057-2020 OVERTIME 165,000.00 165,000.00 50,700.00              215,686.25 215,686.25 165,000.00 0.00 165,000.00
010-072-2020 OVERTIME 0.00 0.00 12,600.00              12,631.10 12,631.10 0.00 0.00 0.00
010-084-2020 OVERTIME 25,000.00 25,000.00 44,700.00              69,741.77 69,741.77 25,000.00 0.00 25,000.00
010-046-2030 FICA-EMPLOYER CONTRIB. 370,800.00 370,800.00 16,500.00              387,329.23 387,329.23 425,300.00 0.00 425,300.00
010-048-2030 FICA-EMPLOYER CONTRIB. 81,600.00 81,600.00 (11,300.00)             70,255.73 70,255.73 110,400.00 0.00 110,400.00
010-049-2030 FICA-EMPLOYER CONTRIB. 36,500.00 36,500.00 12,900.00              49,395.28 49,395.28 51,600.00 0.00 51,600.00
010-054-2030 FICA-EMPLOYER CONTRIB. 49,000.00 49,000.00 13,700.00              62,695.81 62,695.81 64,500.00 0.00 64,500.00
010-057-2030 FICA-EMPLOYER CONTRIB. 288,000.00 288,000.00 45,000.00              333,002.21 333,002.21 383,000.00 0.00 383,000.00
010-058-2030 FICA-EMPLOYER CONTRIB. 114,000.00 114,000.00 (13,800.00)             100,186.30 100,186.30 149,000.00 0.00 149,000.00
010-046-2036 S.C. RETIREMENT-EMPLOYER 46,400.00 46,400.00 (19,000.00)             27,439.42 27,439.42 24,000.00 0.00 24,000.00
010-048-2036 S.C. RETIREMENT-EMPLOYER 210,600.00 210,600.00 (47,200.00)             163,378.79 163,378.79 267,800.00 0.00 267,800.00
010-049-2036 S.C. RETIREMENT-EMPLOYER 68,800.00 68,800.00 56,600.00              125,390.87 125,390.87 125,000.00 0.00 125,000.00
010-054-2036 S.C. RETIREMENT-EMPLOYER 0.00 0.00 6,000.00                5,984.31 5,984.31 0.00 0.00 0.00
010-057-2036 S.C. RETIREMENT-EMPLOYER 47,000.00 47,000.00 12,100.00              59,116.68 59,116.68 72,000.00 0.00 72,000.00
010-058-2036 S.C. RETIREMENT-EMPLOYER 28,000.00 28,000.00 26,700.00              54,740.66 54,740.66 34,700.00 0.00 34,700.00
010-060-2036 S.C. RETIREMENT-EMPLOYER 37,700.00 37,700.00 (9,000.00)              28,678.29 28,678.29 38,400.00 0.00 38,400.00
010-063-2036 S.C. RETIREMENT-EMPLOYER 62,600.00 62,600.00 5,200.00                67,848.25 67,848.25 94,600.00 0.00 94,600.00
010-064-2036 S.C. RETIREMENT-EMPLOYER 28,700.00 28,700.00 (5,300.00)              23,354.03 23,354.03 22,300.00 0.00 22,300.00
010-069-2036 S.C. RETIREMENT-EMPLOYER 117,100.00 117,100.00 (10,500.00)             106,552.25 106,552.25 116,200.00 0.00 116,200.00
010-077-2036 S.C. RETIREMENT-EMPLOYER 28,000.00 28,000.00 (12,700.00)             15,287.69 15,287.69 15,000.00 0.00 15,000.00
010-078-2036 S.C. RETIREMENT-EMPLOYER 34,200.00 34,200.00 (12,700.00)             21,522.88 21,522.88 33,500.00 0.00 33,500.00



010-081-2036 S.C. RETIREMENT-EMPLOYER 61,200.00 61,200.00 19,200.00              80,414.39 80,414.39 104,000.00 0.00 104,000.00
010-083-2036 S.C. RETIREMENT-EMPLOYER 36,100.00 36,100.00 (7,600.00)              28,500.21 28,500.21 40,600.00 0.00 40,600.00
010-084-2036 S.C. RETIREMENT-EMPLOYER 95,300.00 95,300.00 (19,100.00)             76,238.20 76,238.20 109,400.00 0.00 109,400.00
010-086-2036 S.C. RETIREMENT-EMPLOYER 36,600.00 36,600.00 (5,500.00)              31,077.62 31,077.62 36,600.00 0.00 36,600.00
010-094-2036 S.C. RETIREMENT-EMPLOYER 7,700.00 7,700.00 8,000.00                15,726.99 15,726.99 7,700.00 10,100.00 17,800.00
010-096-2036 S.C. RETIREMENT-EMPLOYER 7,200.00 7,200.00 8,900.00                16,128.77 16,128.77 7,100.00 10,500.00 17,600.00
010-101-2036 S.C. RETIREMENT-EMPLOYER 50,300.00 50,300.00 5,200.00                55,458.73 55,458.73 54,800.00 0.00 54,800.00
010-103-2036 S.C. RETIREMENT-EMPLOYER 35,800.00 35,800.00 (12,200.00)             23,598.53 23,598.53 36,200.00 0.00 36,200.00
010-046-2038 POLICE OFFICER RET.-EMPLOYER 987,800.00 987,800.00 88,200.00              1,076,013.71 1,076,013.71 1,181,000.00 0.00 1,181,000.00
010-054-2038 POLICE OFFICER RET.-EMPLOYER 164,200.00 164,200.00 15,500.00              179,709.86 179,709.86 178,900.00 0.00 178,900.00
010-057-2038 POLICE OFFICER RET.-EMPLOYER 784,000.00 784,000.00 109,300.00            893,260.93 893,260.93 984,000.00 0.00 984,000.00
010-058-2038 POLICE OFFICER RET.-EMPLOYER 300,000.00 300,000.00 (70,700.00)             229,303.18 229,303.18 374,200.00 0.00 374,200.00
010-094-2038 POLICE OFFICER RET.-EMPLOYER 10,100.00 10,100.00 (10,100.00) 0.00 0.00 10,100.00 (10,100.00) 0.00
010-096-2038 POLICE OFFICER RET.-EMPLOYER 10,000.00 10,000.00 (10,000.00)             0.00 0.00 10,500.00 (10,500.00)             0.00
010-046-2040 MEDICAL INSURANCE 474,000.00 474,000.00 83,900.00              557,909.90 557,909.90 661,000.00 0.00 661,000.00
010-047-2040 MEDICAL INSURANCE 47,500.00 47,500.00 (20,300.00)             27,249.56 27,249.56 36,000.00 0.00 36,000.00
010-048-2040 MEDICAL INSURANCE 80,000.00 80,000.00 7,700.00                87,657.61 87,657.61 206,700.00 0.00 206,700.00
010-049-2040 MEDICAL INSURANCE 48,300.00 48,300.00 18,600.00              66,943.06 66,943.06 69,000.00 0.00 69,000.00
010-050-2040 MEDICAL INSURANCE 51,700.00 51,700.00 (9,400.00)              42,281.17 42,281.17 43,400.00 0.00 43,400.00
010-054-2040 MEDICAL INSURANCE 125,500.00 125,500.00 (27,200.00)             98,321.06 98,321.06 107,200.00 0.00 107,200.00
010-057-2040 MEDICAL INSURANCE 563,000.00 563,000.00 42,000.00              605,006.32 605,006.32 794,200.00 0.00 794,200.00
010-058-2040 MEDICAL INSURANCE 251,000.00 251,000.00 (99,800.00)             151,230.63 151,230.63 378,000.00 0.00 378,000.00
010-060-2040 MEDICAL INSURANCE 32,800.00 32,800.00 (10,400.00)             22,356.16 22,356.16 44,200.00 0.00 44,200.00
010-062-2040 MEDICAL INSURANCE 476,000.00 476,000.00 10,900.00              486,863.97 486,863.97 507,000.00 0.00 507,000.00
010-063-2040 MEDICAL INSURANCE 37,800.00 37,800.00 15,400.00              53,208.69 53,208.69 101,300.00 0.00 101,300.00
010-064-2040 MEDICAL INSURANCE 35,000.00 35,000.00 (12,700.00)             22,337.83 22,337.83 20,000.00 0.00 20,000.00
010-069-2040 MEDICAL INSURANCE 86,700.00 86,700.00 15,500.00              102,245.23 102,245.23 132,700.00 0.00 132,700.00
010-075-2040 MEDICAL INSURANCE 6,000.00 6,000.00 5,300.00                11,320.49 11,320.49 17,900.00 0.00 17,900.00
010-076-2040 MEDICAL INSURANCE 27,000.00 27,000.00 (10,600.00)             16,400.96 16,400.96 18,200.00 0.00 18,200.00
010-077-2040 MEDICAL INSURANCE 28,700.00 28,700.00 (22,500.00)             6,191.56 6,191.56 6,800.00 0.00 6,800.00
010-078-2040 MEDICAL INSURANCE 22,700.00 22,700.00 (17,600.00)             5,146.79 5,146.79 25,400.00 0.00 25,400.00
010-081-2040 MEDICAL INSURANCE 36,800.00 36,800.00 18,800.00              55,619.72 55,619.72 80,200.00 0.00 80,200.00
010-083-2040 MEDICAL INSURANCE 45,500.00 45,500.00 (10,500.00)             35,045.82 35,045.82 50,800.00 0.00 50,800.00
010-101-2040 MEDICAL INSURANCE 36,900.00 36,900.00 (11,900.00)             24,955.42 24,955.42 32,000.00 0.00 32,000.00
010-103-2040 MEDICAL INSURANCE 44,100.00 44,100.00 (21,700.00)             22,445.34 22,445.34 37,000.00 0.00 37,000.00
010-057-2050 TORT INSURANCE 89,200.00 89,200.00 (22,300.00)             66,876.57 66,876.57 68,000.00 0.00 68,000.00
010-058-2050 TORT INSURANCE 56,300.00 56,300.00 (14,100.00)             42,210.21 42,210.21 43,000.00 0.00 43,000.00
010-045-2060 WORKER'S COMPENSATION 77,900.00 77,900.00 (58,800.00)             19,074.18 19,074.18 23,000.00 0.00 23,000.00
010-046-2060 WORKER'S COMPENSATION 461,000.00 461,000.00 (316,000.00)           144,952.59 144,952.59 150,300.00 0.00 150,300.00
010-047-2060 WORKER'S COMPENSATION 21,200.00 21,200.00 (14,100.00)             7,066.25 7,066.25 8,400.00 0.00 8,400.00
010-048-2060 WORKER'S COMPENSATION 30,000.00 30,000.00 (12,600.00)             17,423.02 17,423.02 12,000.00 0.00 12,000.00
010-056-2060 WORKER'S COMPENSATION 16,700.00 16,700.00 (13,000.00)             3,702.35 3,702.35 8,800.00 0.00 8,800.00
010-057-2060 WORKER'S COMPENSATION 123,000.00 123,000.00 (46,000.00)             77,018.88 77,018.88 97,500.00 0.00 97,500.00
010-058-2060 WORKER'S COMPENSATION 56,600.00 56,600.00 (15,800.00)             40,840.33 40,840.33 88,200.00 0.00 88,200.00
010-081-2060 WORKER'S COMPENSATION 31,800.00 31,800.00 (20,600.00)             11,173.94 11,173.94 16,200.00 0.00 16,200.00
010-084-2060 WORKER'S COMPENSATION 26,700.00 26,700.00 (14,500.00)             12,221.48 12,221.48 17,000.00 0.00 17,000.00

EMPLOYEE COSTS 25,242,100.00 27,694,000.00 (985,900.00) 26,708,346.60 26,708,297.79 30,142,000.00 0.00 30,142,000.00

010-045-2310 VEHICLE INSURANCE 20,000.00 20,000.00 (20,000.00) 0.00 0.00 20,000.00 0.00 0.00
010-045-2430 EQUIPMENT 144,000.00            201,953.00            (127,000.00) 75,000.00              74,975.02              94,000.00              -                       94,000.00              
010-045-5055 FIREFIGHTER PHYSICALS 15,000.00              15,000.00              (12,000.00) 3,025.00                3,025.00                5,000.00                0.00 0.00
010-046-2320 VEHICLE MAINTENANCE 300,000.00 300,000.00 38,300.00 338,262.67 338,262.67 300,000.00 0.00 0.00
010-046-2400 MAINTENANCE CONTRACTS 340,000.00 340,000.00 (148,900.00) 191,136.88 191,136.88 340,000.00 0.00 0.00
010-046-2430 EQUIPMENT 300,000.00            339,880.00            (216,800.00) 123,100.00            123,033.18            150,000.00            -                       150,000.00            
010-046-2460 COMPUTER EQUIPMENT 25,000.00              25,000.00              (17,000.00) 8,000.00                8,040.36                15,000.00              -                       15,000.00              
010-046-2610 TRAVEL & TRAINING 265,000.00 265,000.00 (110,700.00) 154,321.83 154,321.83 160,000.00 0.00 0.00
010-046-3430 MEDICAL CONTROL PHYSICIAN 45,000.00              45,000.00              (44,900.00) 59.47                    59.47                    -                       0.00 0.00
010-046-3752 CAPITAL OUTLAY 0.00 566,606.00            (409,700.00) 156,900.00            156,923.75            -                       -                       -                       
010-046-4130 FIREMEN-SUPPLEMENTAL INSURANCE 60,000.00              60,000.00              (20,400.00) 39,583.00              39,583.00              40,000.00              0.00 0.00
010-046-4708 VEHICLE/EQUIP. LEASE PAYMENTS 101,100.00            101,100.00            28,700.00 129,796.26            129,796.26            454,800.00            0.00 0.00
010-046-5055 FIREFIGHTER PHYSICALS 45,000.00              45,000.00              (18,600.00) 26,378.00              26,378.00              35,000.00              0.00 0.00
010-046-5095 BUILDING REPAIRS 200,000.00            399,376.00            (321,600.00) 77,800.00              77,783.33              200,000.00            -                       200,000.00            
010-047-2400 MAINTENANCE CONTRACTS 25,000.00 25,000.00 (22,700.00) 2,310.00 2,310.00 25,000.00 0.00 0.00



010-047-2430 EQUIPMENT 35,000.00              35,000.00              (17,400.00) 17,600.00              17,570.34              25,000.00              -                       25,000.00              
010-047-5045 EMERGENCY EQUIPMENT 50,000.00              78,509.00              (36,500.00) 42,000.00              42,033.57              40,000.00              -                       40,000.00              
010-048-2400 MAINTENANCE CONTRACTS 119,000.00 119,000.00 (19,200.00) 99,817.80 99,817.80 119,000.00 0.00 0.00
010-048-2410 RADIO MAINTENANCE 229,500.00 229,500.00 (100,000.00) 129,535.96 129,535.96 175,000.00 0.00 0.00
010-048-2412 PALMETTO 800-RADIO CONTRACT 202,000.00 202,000.00 (64,700.00) 137,304.45 137,304.45 160,000.00 0.00 0.00
010-048-2430 EQUIPMENT 130,000.00            130,000.00            (127,400.00) 2,600.00                2,575.80                65,000.00              -                       65,000.00              
010-048-2450 DISPATCH EQUIPMENT 15,000.00              15,000.00              (10,800.00) 4,200.00                4,221.28                15,000.00              -                       15,000.00              
010-048-2832 TRANSLATOR SERVICES 0.00 0.00 14,700.00 14,680.48              14,680.48              15,000.00              0.00 0.00
010-048-3752 CAPITAL OUTLAY 0.00 750,819.00            (537,100.00) 213,700.00            213,745.03            -                       -                       -                       
010-048-5095 BUILDING REPAIRS 50,000.00              50,000.00              (47,400.00) 2,600.00                2,591.00                -                       -                       -                       
010-049-2100 TELEPHONE AND INTERNET SERVICES 366,000.00 366,000.00 31,600.00 397,598.02 397,598.02 366,000.00 0.00 0.00
010-049-2110 CELL PHONE SERVICES 130,000.00 130,000.00 (78,400.00) 51,640.34 51,640.34 84,000.00 0.00 0.00
010-049-2200 OFFICE SUPPLIES 11,500.00 11,500.00 14,100.00 25,585.46 25,585.46 11,500.00 0.00 0.00
010-049-2400 MAINTENANCE CONTRACTS 405,000.00 405,000.00 71,900.00 476,871.37 476,871.37 405,000.00 0.00 0.00
010-049-2405 CONTRACTUAL SERVICES 185,000.00 185,000.00 (33,800.00) 151,226.99 151,226.99 185,000.00 0.00 0.00
010-049-2460 COMPUTER EQUIPMENT 27,000.00              27,000.00              (19,300.00) 7,700.00                7,661.39                27,000.00              -                       27,000.00              
010-049-2463 COMPUTER SOFTWARE 91,000.00 91,000.00 14,800.00 105,766.19 105,766.19 139,000.00 0.00 0.00
010-049-2464 COMPUTER MAINTENANCE 25,000.00 25,000.00 (19,700.00) 5,261.04 5,261.04 25,000.00 0.00 0.00
010-049-2526 GIS EXPENDITURES 85,000.00 85,000.00 13,200.00 98,223.10 98,223.10 144,300.00 0.00 0.00
010-049-2821 DATA PROCESSING INSURANCE PREMIUM 0.00 0.00 11,700.00 11,670.00              11,670.00              12,000.00              0.00 0.00
010-049-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 11,400.00 11,425.36              11,425.36              14,140.00              0.00 0.00
010-049-4930 TECHNOLOGY UPGRADES 68,500.00              68,500.00              (18,500.00) 49,955.75              49,955.75              68,500.00              0.00 0.00
010-050-2605 ADVERTISING  25,000.00 25,000.00 (18,700.00) 6,329.47 6,329.47 15,000.00 0.00 0.00
010-051-2825 UTILITIES 72,000.00              72,000.00              (17,300.00) 54,687.65              54,687.65              50,000.00              0.00 0.00

010-052-2510 AUDITOR, TREASURER, TAX COLLECTOR 
SOFTWARE 335,000.00 335,000.00 (17,100.00) 317,895.02 317,895.02 348,000.00 0.00 0.00

010-052-2520 PAYROLL PROCESSING 65,000.00 65,000.00 12,300.00 77,313.57 77,313.57 80,000.00 0.00 0.00
010-053-2405 CONTRACTUAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 3,400.00                3,400.00                
010-054-2300 GAS, OIL, & GREASE 32,000.00 32,000.00 (32,000.00) 0.00 0.00 32,000.00 0.00 0.00
010-054-2310 VEHICLE INSURANCE 10,500.00 10,500.00 (10,500.00) 0.00 0.00 10,500.00 0.00 0.00
010-054-2400 MAINTENANCE CONTRACTS 50,000.00 50,000.00 (18,200.00) 31,802.87 31,802.87 50,000.00 0.00 0.00
010-054-2435 EQUIPMENT MAINTENANCE 0.00 0.00 15,900.00 15,913.80 15,913.80 0.00 0.00 0.00
010-054-2610 TRAVEL & TRAINING 45,000.00 45,000.00 (45,000.00) 0.00 0.00 25,000.00 0.00 0.00
010-054-2825 UTILITIES 42,000.00              42,000.00              (29,400.00) 12,575.26              12,575.26              14,400.00              0.00 0.00
010-054-5701 DEBT INTEREST 0.00 0.00 45,800.00 45,787.00              45,787.00              45,800.00              0.00 0.00
010-055-2405 CONTRACTUAL SERVICES 8,000.00 8,000.00 32,200.00 40,192.00 40,192.00 22,000.00 0.00 0.00
010-056-2310 VEHICLE INSURANCE 187,200.00 187,200.00 113,500.00 300,714.17 300,714.17 301,000.00 0.00 0.00
010-056-2400 MAINTENANCE CONTRACTS 70,000.00 70,000.00 (14,000.00) 56,016.53 56,016.53 70,000.00 0.00 0.00
010-056-2430 EQUIPMENT 150,000.00            150,000.00            (129,700.00) 20,300.00              20,278.94              78,000.00              -                       78,000.00              
010-056-2431 MEDICAL SUPPLIES 145,000.00 145,000.00 (114,400.00) 30,596.39 30,596.39 145,000.00 0.00 0.00
010-056-2460 COMPUTER EQUIPMENT 20,000.00              20,000.00              (18,300.00) 1,700.00                1,697.33                10,000.00              -                       10,000.00              
010-056-2610 TRAVEL & TRAINING 12,000.00 12,000.00 (8,500.00) 3,543.77 3,543.77 12,000.00 0.00 0.00
010-056-2825 UTILITIES 130,000.00            130,000.00            10,100.00 140,113.33            140,113.33            130,000.00            0.00 0.00
010-056-3430 MEDICAL CONTROL PHYSICIAN 0.00 0.00 44,800.00 44,806.45              44,806.45              45,000.00              0.00 0.00
010-056-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 151,200.00 151,177.83            151,177.83            152,000.00            0.00 0.00
010-056-5095 BUILDING REPAIRS 50,000.00              50,000.00              (44,800.00) 5,200.00                5,193.87                25,000.00              -                       25,000.00              
010-057-2110 CELL PHONE SERVICES 75,000.00 75,000.00 (15,400.00) 59,639.55 59,639.55 75,000.00 0.00 0.00
010-057-2200 OFFICE SUPPLIES 15,000.00 15,000.00 15,700.00 30,720.53 30,720.53 25,000.00 0.00 0.00
010-057-2300 GAS, OIL, & GREASE 341,000.00 341,000.00 10,100.00 351,059.73 351,059.73 341,000.00 0.00 0.00
010-057-2310 VEHICLE INSURANCE 152,000.00 152,000.00 (27,600.00) 124,392.77 124,392.77 0.00 0.00 0.00
010-057-2320 VEHICLE MAINTENANCE 100,000.00 100,000.00 200,400.00 300,391.89 300,391.89 125,000.00 0.00 0.00
010-057-2400 MAINTENANCE CONTRACTS 559,000.00 559,000.00 (169,000.00) 390,035.36 390,035.36 559,000.00 0.00 0.00
010-057-2430 EQUIPMENT 200,000.00 200,000.00 30,000.00 230,046.55 230,046.55 200,000.00 0.00 0.00
010-057-2460 COMPUTER EQUIPMENT 198,000.00            198,000.00            (106,200.00) 91,800.00              91,841.94              198,000.00            -                       198,000.00            
010-057-2463 COMPUTER SOFTWARE 2,400.00 2,400.00 11,900.00 14,345.95 14,345.95 28,200.00 0.00 0.00
010-057-2610 TRAVEL & TRAINING 70,000.00 70,000.00 55,900.00 125,917.74 125,917.74 90,000.00 0.00 0.00
010-057-2615 GRANT MATCHING FUNDS 150,000.00 150,000.00 (132,500.00) 17,471.44 17,471.44 150,000.00 0.00 0.00
010-057-2645 UNIFORMS 40,000.00 40,000.00 18,300.00 58,321.04 58,321.04 40,000.00 0.00 0.00
010-057-2870 MEDIA SERVICES 15,000.00              15,000.00              (11,300.00) 3,722.06                3,722.06                15,000.00              0.00 0.00
010-057-2895 CRIME TASK FORCE 70,000.00              70,000.00              (34,100.00) 35,851.60              35,851.60              70,000.00              0.00 0.00
010-057-3752 CAPITAL OUTLAY 228,700.00            228,700.00            (134,100.00) 94,600.00              94,590.23              228,700.00            -                       228,700.00            
010-057-4708 VEHICLE/EQUIP. LEASE PAYMENTS 678,000.00            678,000.00            61,800.00 739,807.97            739,807.97            782,000.00            0.00 0.00
010-058-2220 JAIL SUPPLIES 71,500.00 71,500.00 (38,700.00) 32,794.79 32,794.79 71,500.00 0.00 0.00
010-058-2280 MAINTENANCE SUPPLIES 25,100.00 25,100.00 13,500.00 38,583.67 38,583.67 25,100.00 0.00 0.00
010-058-2300 GAS, OIL, & GREASE 25,000.00 25,000.00 10,500.00 35,477.22 35,477.22 25,000.00 0.00 0.00



010-058-2400 MAINTENANCE CONTRACTS 150,000.00 150,000.00 11,000.00 160,950.35 160,950.35 150,000.00 0.00 0.00
010-058-2410 RADIO MAINTENANCE 20,000.00 20,000.00 (14,000.00) 6,000.00 6,000.00 20,000.00 0.00 0.00
010-058-2690 INMATE HOUSING 10,000.00 10,000.00 (10,000.00) 0.00 0.00 10,000.00 0.00 0.00
010-058-2700 FOOD SERVICE CONTRACT 335,000.00 335,000.00 135,600.00 470,600.00 470,618.98 420,000.00 0.00 0.00
010-058-2710 MEDICAL SERVICES CONTRACT 306,500.00 316,500.00 16,300.00 332,800.00 332,808.75 365,100.00 0.00 0.00
010-058-2825 UTILITIES 188,800.00            188,800.00            (51,600.00) 137,174.92            137,174.92            188,800.00            0.00 0.00
010-058-4708 VEHICLE/EQUIP. LEASE PAYMENTS 65,000.00              65,000.00              25,100.00 90,092.23              90,092.23              111,000.00            0.00 0.00
010-060-2400 MAINTENANCE CONTRACTS 19,300.00 19,300.00 (15,900.00) 3,358.68 3,358.68 0.00 0.00 0.00
010-062-2290 POSTAGE 15,000.00 15,000.00 101,200.00 116,225.94 116,225.94 75,000.00 0.00 0.00
010-062-2405 CONTRACTUAL SERVICES 325,000.00 325,000.00 44,500.00 369,480.75 369,480.75 325,000.00 0.00 0.00
010-062-2800 AUDIT SERVICES 120,000.00            120,000.00            85,000.00 205,023.75            205,023.75            120,000.00            0.00 0.00
010-062-5701 DEBT INTEREST 0.00 0.00 92,000.00 91,963.38              91,963.38              2,410,300.00         0.00 0.00
010-063-2200 OFFICE SUPPLIES 4,500.00 4,500.00 10,600.00 15,056.32 15,056.32 9,800.00 0.00 0.00
010-063-2405 CONTRACTUAL SERVICES 53,000.00 53,000.00 55,000.00 107,970.61 107,970.61 60,000.00 0.00 0.00
010-063-2825 UTILITIES 65,000.00              65,000.00              (21,200.00) 43,815.51              43,815.51              68,000.00              0.00 0.00
010-063-2855 COURT EXPENSES 55,000.00              55,000.00              66,100.00 121,051.61            121,051.61            152,500.00            0.00 0.00
010-064-2405 CONTRACTUAL SERVICES 53,400.00 53,400.00 (19,500.00) 33,890.70 33,890.70 94,000.00 0.00 0.00
010-072-2610 TRAVEL & TRAINING 30,000.00 30,000.00 (10,200.00) 19,755.90 19,755.90 40,000.00 0.00 0.00
010-074-2606 SPECIAL PROJECTS 195,000.00 195,000.00 (196,800.00) (1,839.83) (1,839.83) 200,000.00 0.00 0.00
010-074-4400 SOUTHERN CAROLINA ALLIANCE 80,000.00              80,000.00              (23,800.00) 56,250.00              56,250.00              80,000.00              0.00 0.00
010-075-2425 INCENTIVE EXPENSES 20,600.00 20,600.00 (20,600.00) 0.00 0.00 35,000.00 0.00 0.00
010-075-2610 TRAVEL & TRAINING 15,000.00 15,000.00 (11,100.00) 3,860.56 3,860.56 9,000.00 0.00 0.00
010-075-2645 UNIFORMS 15,000.00 15,000.00 (10,500.00) 4,496.10 4,496.10 5,000.00 0.00 0.00
010-075-3500 POST MORTEMS 175,000.00            175,000.00            82,700.00 257,664.91            257,664.91            211,000.00            0.00 0.00
010-075-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 10,600.00 10,600.32              10,600.32              10,600.00              0.00 0.00
010-078-2320 VEHICLE MAINTENANCE 11,000.00 11,000.00 13,400.00 24,362.43 24,362.43 11,000.00 0.00 0.00
010-078-2400 MAINTENANCE CONTRACTS 80,000.00 80,000.00 12,100.00 92,050.69 92,050.69 80,000.00 0.00 0.00
010-078-2430 EQUIPMENT 55,000.00              55,000.00              (17,200.00) 37,800.00              37,804.05              55,000.00              -                       55,000.00              
010-078-4730 ATHLETIC PROGRAMS 50,000.00              50,000.00              (27,800.00) 22,233.95              22,233.95              50,000.00              0.00 0.00
010-080-2645 UNIFORMS 10,000.00 10,000.00 20,200.00 30,229.17 30,229.17 14,000.00 0.00 0.00
010-081-2300 GAS, OIL, & GREASE 70,000.00 70,000.00 34,000.00 103,974.29 103,974.29 70,000.00 0.00 0.00
010-081-4708 VEHICLE/EQUIP. LEASE PAYMENTS 375,000.00            375,000.00            50,300.00 425,338.71            425,338.71            400,000.00            0.00 0.00
010-082-2307 NEW VEHICLES 0.00 0.00 (15,400.00) (15,430.74) (15,430.74) 0.00 0.00 0.00
010-082-3930 SHOP EQUIPMENT 130,000.00            80,000.00              (75,700.00) 4,300.00                4,265.86                80,000.00              -                       80,000.00              
010-083-2400 MAINTENANCE CONTRACTS 159,000.00 159,000.00 113,800.00 272,776.71 272,776.71 159,000.00 0.00 0.00
010-084-2300 GAS, OIL, & GREASE 65,000.00 65,000.00 36,100.00 101,149.84 101,149.84 65,000.00 0.00 0.00
010-084-2320 VEHICLE MAINTENANCE 55,000.00 55,000.00 10,200.00 65,248.34 65,248.34 55,000.00 0.00 0.00
010-084-4100 LANDFILL EXPENSES 220,000.00            220,000.00            227,900.00 447,888.80            447,888.80            380,000.00            0.00 0.00
010-084-4665 RECYCLING CENTER EQUIP. 85,000.00              85,000.00              10,400.00 95,354.60              95,354.60              85,000.00              0.00 0.00
010-084-4708 VEHICLE/EQUIP. LEASE PAYMENTS 137,000.00            137,000.00            (11,100.00) 125,929.90            125,929.90            181,400.00            0.00 0.00
010-085-2400 MAINTENANCE CONTRACTS 53,000.00 53,000.00 (11,700.00) 41,269.51 41,269.51 53,000.00 0.00 0.00
010-088-2342 LITTER CONTROL PROGRAM 8,000.00 8,000.00 (8,000.00) 0.00 0.00 8,000.00 0.00 0.00
010-090-4420 LEGISLATIVE DELEGATION 72,112.00              72,112.00              (12,500.00) 59,642.35              59,642.35              73,000.00              0.00 0.00
010-090-4465 NEW LIFE CENTER 62,000.00              62,000.00              140,600.00 202,550.15            202,550.15            79,000.00              0.00 0.00
010-103-2100 TELEPHONE AND INTERNET SERVICES 0.00 0.00 10,100.00 10,131.41 10,131.41 10,000.00 0.00 0.00
010-103-2280 MAINTENANCE SUPPLIES 11,000.00 11,000.00 11,600.00 22,631.77 22,631.77 11,000.00 0.00 0.00
010-103-2307 NEW VEHICLES 0.00 19,000.00 (19,000.00) -                       0.00 -                       -                       -                       
010-103-2400 MAINTENANCE CONTRACTS 85,000.00 85,000.00 (31,400.00) 53,564.23 53,564.23 85,000.00 0.00 0.00
010-103-2405 CONTRACTUAL SERVICES 256,000.00 256,000.00 (141,500.00) 114,493.73 114,493.73 256,000.00 0.00 0.00
010-103-2430 EQUIPMENT 41,000.00              41,000.00              (32,700.00) 8,300.00                8,294.20                41,000.00              -                       41,000.00              
010-103-2435 EQUIPMENT MAINTENANCE 35,000.00 35,000.00 (14,100.00) 20,868.93 20,868.93 35,000.00 0.00 0.00
010-103-2607 MARKETING/DEVELOPMENT 15,000.00 15,000.00 (13,500.00) 1,482.21 1,482.21 15,000.00 0.00 0.00
010-103-3840 JET FUEL/AVI-GAS PURCHASES 155,800.00            155,800.00            67,300.00 223,103.86            223,103.86            158,200.00            0.00 0.00

OTHER EXPENDITURES 13,186,012.00    14,808,155.00    (2,046,100.00)     12,761,767.94    12,761,716.14    16,323,140.00    3,400.00              1,350,100.00      

TOTAL LAPSING FUNDS 1,785,500.00      4,526,534.00      (1,234,705.63)     3,291,869.37      3,291,871.75      3,033,500.00      1,667,700.00      4,701,200.00      
TOTAL EXPENDITURES 38,428,112.00    42,502,155.00    (3,032,000.00)     39,470,114.54    39,470,013.93    46,465,140.00    3,400.00              31,492,100.00    

SALARIES & WAGES (FT & PT) 16,164,400.00    18,266,300.00    (1,810,600.00)     16,455,685.81    16,455,685.81    19,585,700.00    0.00 19,585,700.00    
SALARY YEAR END ACCRUALS 0.00 0.00 919,200.00         919,174.87         919,174.87         -                       0.00 -                       
RESERVE OFFICERS/CONTRACT LABOR 115,000.00         465,000.00         186,100.00         651,121.13         651,072.32         412,500.00         0.00 412,500.00         
OVERTIME 1,180,000.00      1,180,000.00      151,400.00         1,331,477.90      1,331,477.90      1,080,000.00      0.00 1,080,000.00      
PAYROLL TAXES AND BENEFITS 7,782,700.00      7,782,700.00      (432,000.00)        7,350,886.89      7,350,886.89      9,063,800.00      0.00 9,063,800.00      



25,242,100.00    27,694,000.00    (985,900.00)        26,708,346.60    26,708,297.79    30,142,000.00    0.00 30,142,000.00    

OTHER EXPENDITURES 13,186,012.00    14,808,155.00    (2,046,100.00)     12,761,767.94    12,761,716.14    16,323,140.00    3,400.00              1,350,100.00      
TOTAL 38,428,112.00    42,502,155.00    (3,032,000.00)     39,470,114.54    39,470,013.93    46,465,140.00    3,400.00              31,492,100.00    

TOTAL BUDGETED EXPENDITURES $60,312,370.00 $62,409,494.00 (4,266,705.63)     58,142,788.37    $55,499,025.17 66,067,840.00    1,671,100.00      67,738,940.00    
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LAPSING FUNDS
010-058-2430 EQUIPMENT 60,000.00              279,386.00            (248,700.00)           30,700.00              30,713.91              269,000.00            248,700.00            517,700.00            
010-058-5095 BUILDING REPAIRS 150,000.00            450,000.00            (14,400.00)             435,600.00            435,611.89            150,000.00            14,400.00              164,400.00            
010-060-5000 PLANNING EXPENSES 110,000.00            110,000.00            (81,300.00)             28,700.00              28,708.67              0.00 81,300.00              81,300.00              
010-062-3772 CONSULTING SERVICES 250,000.00            977,333.00            (818,900.00)           158,400.00            158,439.53            330,000.00            643,400.00            973,400.00            
010-072-2440 OFFICE EQUIPMENT 20,000.00              20,000.00              (16,000.00)             4,000.00                4,007.32                20,000.00              16,000.00              36,000.00              
010-077-5040 PARK DEVELOPMENT 400,000.00            531,777.00            (390,700.00)           141,100.00            141,042.75            400,000.00            390,700.00            790,700.00            
010-078-5040 PARK DEVELOPMENT 400,000.00            441,663.00            (51,900.00)             389,800.00            389,763.62            350,000.00            51,900.00              401,900.00            
010-081-2430 EQUIPMENT 144,000.00            194,000.00            (33,100.00)             160,900.00            160,895.01            270,000.00            33,100.00              303,100.00            
010-083-5095 BUILDING REPAIRS 85,000.00              85,000.00              (21,700.00)             63,300.00              63,319.68              105,000.00            21,700.00              126,700.00            
010-084-3752 CAPITAL OUTLAY 39,500.00              39,500.00              (39,500.00)             0.00 0.00 39,500.00              39,500.00              79,000.00              
010-095-3752 CAPITAL OUTLAY 0.00 1,270,875.00 608,494.37 1,879,369.37 1,879,369.37 400,000.00 0.00 400,000.00            
010-095-5095 BUILDING REPAIRS 127,000.00            127,000.00            (127,000.00)           0.00 0.00 700,000.00            127,000.00            827,000.00            

TOTAL LAPSING FUNDS 1,785,500.00      4,526,534.00      (1,234,705.63)     3,291,869.37      3,291,871.75      3,033,500.00      1,667,700.00      4,701,200.00      

OTHER EXPENDITURES
010-045-2000 SALARIES & WAGES 819,000.00            865,900.00            (128,700.00)           737,227.03            737,227.03            776,000.00            0.00 776,000.00            
010-046-2000 SALARIES & WAGES 4,000,000.00         4,246,800.00         (119,100.00)           4,127,651.17         4,127,651.17         4,350,000.00         0.00 4,350,000.00         
010-047-2000 SALARIES & WAGES 228,000.00            241,000.00            (12,800.00)             228,192.13            228,192.13            280,300.00            0.00 280,300.00            
010-048-2000 SALARIES & WAGES 667,500.00            1,001,300.00         (322,100.00)           679,171.99            679,171.99            1,045,000.00         0.00 1,045,000.00         
010-049-2000 SALARIES & WAGES 474,000.00            583,400.00            55,900.00              639,294.56            639,294.56            671,000.00            0.00 671,000.00            
010-050-2000 SALARIES & WAGES 142,000.00            149,300.00            (15,900.00)             133,397.97            133,397.97            149,300.00            0.00 149,300.00            
010-053-2000 SALARIES & WAGES 133,000.00            139,800.00            (19,900.00)             119,851.68            119,851.68            157,800.00            0.00 157,800.00            
010-057-2000 SALARIES & WAGES 3,600,000.00         4,797,100.00         (618,500.00)           4,178,593.99         4,178,593.99         4,845,900.00         0.00 4,845,900.00         
010-058-2000 SALARIES & WAGES 1,485,000.00         1,222,600.00         (118,800.00)           1,103,783.96         1,103,783.96         1,948,200.00         0.00 1,948,200.00         
010-060-2000 SALARIES & WAGES 190,600.00            200,300.00            (64,700.00)             135,556.37            135,556.37            213,300.00            0.00 213,300.00            
010-061-2000 SALARIES & WAGES 220,000.00            387,300.00            (155,100.00)           232,190.85            232,190.85            340,000.00            0.00 340,000.00            
010-063-2000 SALARIES & WAGES 301,500.00            317,000.00            77,900.00              394,940.05            394,940.05            590,000.00            0.00 590,000.00            
010-064-2000 SALARIES & WAGES 200,000.00            210,400.00            (44,600.00)             165,837.23            165,837.23            200,000.00            0.00 200,000.00            
010-065-2000 SALARIES & WAGES 130,000.00            136,800.00            (10,700.00)             126,137.60            126,137.60            136,800.00            0.00 136,800.00            
010-068-2000 SALARIES & WAGES 101,500.00            106,800.00            (15,000.00)             91,778.86              91,778.86              105,000.00            0.00 105,000.00            
010-069-2000 SALARIES & WAGES 592,400.00            622,900.00            (31,200.00)             591,691.01            591,691.01            621,000.00            0.00 621,000.00            
010-074-2000 SALARIES & WAGES 138,500.00            145,600.00            19,900.00              165,533.64            165,533.64            169,500.00            0.00 169,500.00            
010-077-2000 SALARIES & WAGES 140,600.00            147,800.00            (34,600.00)             113,217.12            113,217.12            79,000.00              0.00 79,000.00              
010-078-2000 SALARIES & WAGES 173,000.00            173,000.00            (53,700.00)             119,334.63            119,334.63            176,000.00            0.00 176,000.00            
010-080-2000 SALARIES & WAGES 140,000.00            147,300.00            (17,700.00)             129,553.38            129,553.38            174,100.00            0.00 174,100.00            
010-081-2000 SALARIES & WAGES 309,400.00            327,300.00            61,800.00              389,131.81            389,131.81            515,000.00            0.00 515,000.00            
010-082-2000 SALARIES & WAGES 103,900.00            109,400.00            (14,800.00)             94,649.54              94,649.54              117,700.00            0.00 117,700.00            
010-083-2000 SALARIES & WAGES 182,600.00            192,100.00            (44,100.00)             148,048.86            148,048.86            215,100.00            0.00 215,100.00            
010-084-2000 SALARIES & WAGES 165,000.00            189,600.00            (14,000.00)             175,603.94            175,603.94            220,400.00            0.00 220,400.00            
010-086-2000 SALARIES & WAGES 184,300.00            231,800.00            (70,700.00)             161,080.31            161,080.31            197,000.00            0.00 197,000.00            
010-101-2000 SALARIES & WAGES 260,400.00            273,800.00            10,900.00              284,715.22            284,715.22            292,800.00            0.00 292,800.00            
010-103-2000 SALARIES & WAGES 181,100.00            190,600.00            (69,300.00)             121,304.62            121,304.62            190,600.00            0.00 190,600.00            
010-046-2001 PART-TIME SALARIES 200,000.00            200,000.00            70,500.00              270,528.80            270,528.80            210,000.00            0.00 210,000.00            
010-048-2001 PART-TIME SALARIES 123,000.00            123,000.00            (64,800.00)             58,216.29              58,216.29              63,000.00              0.00 63,000.00              
010-056-2001 PART-TIME SALARIES 20,800.00              20,800.00              (17,900.00)             2,887.50                2,887.50                20,800.00              0.00 20,800.00              
010-057-2001 PART-TIME SALARIES 28,200.00              28,200.00              (23,100.00)             5,065.92                5,065.92                28,200.00              0.00 28,200.00              
010-072-2001 PART-TIME SALARIES 60,000.00              60,000.00              64,200.00              124,162.55            124,162.55            70,000.00              0.00 70,000.00              
010-075-2001 PART-TIME SALARIES 151,800.00            160,000.00            (35,500.00)             124,498.29            124,498.29            47,800.00              0.00 47,800.00              
010-081-2001 PART-TIME SALARIES 25,000.00              25,000.00              (16,100.00)             8,868.07                8,868.07                25,000.00              0.00 25,000.00              
010-084-2001 PART-TIME SALARIES 292,300.00            292,300.00            (18,300.00)             273,988.87            273,988.87            344,100.00            0.00 344,100.00            
010-057-2002 RESERVE OFFICERS 10,000.00 10,000.00 (8,600.00)              1,400.00 1,351.19 10,000.00 0.00 10,000.00
010-053-2003 CONTRACT LABOR 50,000.00 50,000.00 (14,000.00)             36,032.00 36,032.00 50,000.00 0.00 50,000.00
010-057-2003 CONTRACT LABOR 15,000.00 15,000.00 (5,800.00)              9,168.62 9,168.62 0.00 0.00 0.00
010-058-2003 CONTRACT LABOR 0.00 350,000.00 242,600.00            592,602.33 592,602.33 350,000.00 0.00 350,000.00
010-063-2003 CONTRACT LABOR 40,000.00 40,000.00 (28,100.00)             11,918.18 11,918.18 2,500.00 0.00 2,500.00

Fund:      010 - GENERAL FUND

EXPENDITURES



010-046-2007 SALARY YEAR END ACCRUALS 0.00 0.00 207,500.00            207,549.26 207,549.26 0.00 0.00 0.00
010-047-2007 SALARY YEAR END ACCRUALS 0.00 0.00 9,700.00                9,716.85 9,716.85 0.00 0.00 0.00
010-048-2007 SALARY YEAR END ACCRUALS 0.00 0.00 39,500.00              39,484.12 39,484.12 0.00 0.00 0.00
010-050-2007 SALARY YEAR END ACCRUALS 0.00 0.00 5,900.00                5,945.47 5,945.47 0.00 0.00 0.00
010-051-2007 SALARY YEAR END ACCRUALS 0.00 0.00 11,000.00              10,981.41 10,981.41 0.00 0.00 0.00
010-053-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,000.00                7,047.74 7,047.74 0.00 0.00 0.00
010-054-2007 SALARY YEAR END ACCRUALS 0.00 0.00 32,400.00              32,370.01 32,370.01 0.00 0.00 0.00
010-055-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,300.00                2,321.47 2,321.47 0.00 0.00 0.00
010-056-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,800.00                8,810.33 8,810.33 0.00 0.00 0.00
010-057-2007 SALARY YEAR END ACCRUALS 0.00 0.00 246,800.00            246,750.44 246,750.44 0.00 0.00 0.00
010-058-2007 SALARY YEAR END ACCRUALS 0.00 0.00 81,900.00              81,928.25 81,928.25 0.00 0.00 0.00
010-060-2007 SALARY YEAR END ACCRUALS 0.00 0.00 6,200.00                6,167.83 6,167.83 0.00 0.00 0.00
010-061-2007 SALARY YEAR END ACCRUALS 0.00 0.00 10,500.00              10,517.84 10,517.84 0.00 0.00 0.00
010-063-2007 SALARY YEAR END ACCRUALS 0.00 0.00 27,900.00              27,868.52 27,868.52 0.00 0.00 0.00
010-064-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,200.00                8,228.70 8,228.70 0.00 0.00 0.00
010-065-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,800.00                7,778.60 7,778.60 0.00 0.00 0.00
010-066-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,100.00                8,105.45 8,105.45 0.00 0.00 0.00
010-067-2007 SALARY YEAR END ACCRUALS 0.00 0.00 13,500.00              13,477.80 13,477.80 0.00 0.00 0.00
010-068-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,900.00                4,858.09 4,858.09 0.00 0.00 0.00
010-069-2007 SALARY YEAR END ACCRUALS 0.00 0.00 25,900.00              25,942.38 25,942.38 0.00 0.00 0.00
010-072-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,300.00                7,286.99 7,286.99 0.00 0.00 0.00
010-074-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,400.00                7,420.21 7,420.21 0.00 0.00 0.00
010-075-2007 SALARY YEAR END ACCRUALS 0.00 0.00 5,700.00                5,688.06 5,688.06 0.00 0.00 0.00
010-076-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,200.00                4,240.98 4,240.98 0.00 0.00 0.00
010-077-2007 SALARY YEAR END ACCRUALS 0.00 0.00 3,700.00                3,740.00 3,740.00 0.00 0.00 0.00
010-078-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,500.00                4,452.99 4,452.99 0.00 0.00 0.00
010-080-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,400.00                7,439.26 7,439.26 0.00 0.00 0.00
010-081-2007 SALARY YEAR END ACCRUALS 0.00 0.00 25,200.00              25,237.93 25,237.93 0.00 0.00 0.00
010-082-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,700.00                2,714.36 2,714.36 0.00 0.00 0.00
010-083-2007 SALARY YEAR END ACCRUALS 0.00 0.00 6,800.00                6,805.85 6,805.85 0.00 0.00 0.00
010-084-2007 SALARY YEAR END ACCRUALS 0.00 0.00 27,500.00              27,452.50 27,452.50 0.00 0.00 0.00
010-085-2007 SALARY YEAR END ACCRUALS 0.00 0.00 7,200.00                7,199.98 7,199.98 0.00 0.00 0.00
010-086-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,900.00                8,863.84 8,863.84 0.00 0.00 0.00
010-093-2007 SALARY YEAR END ACCRUALS 0.00 0.00 1,900.00                1,866.85 1,866.85 0.00 0.00 0.00
010-094-2007 SALARY YEAR END ACCRUALS 0.00 0.00 3,700.00                3,666.39 3,666.39 0.00 0.00 0.00
010-096-2007 SALARY YEAR END ACCRUALS 0.00 0.00 4,000.00                3,985.41 3,985.41 0.00 0.00 0.00
010-098-2007 SALARY YEAR END ACCRUALS 0.00 0.00 1,800.00                1,761.98 1,761.98 0.00 0.00 0.00
010-099-2007 SALARY YEAR END ACCRUALS 0.00 0.00 2,000.00                1,950.77 1,950.77 0.00 0.00 0.00
010-101-2007 SALARY YEAR END ACCRUALS 0.00 0.00 13,000.00              13,032.81 13,032.81 0.00 0.00 0.00
010-102-2007 SALARY YEAR END ACCRUALS 0.00 0.00 8,500.00                8,517.15 8,517.15 0.00 0.00 0.00
010-045-2020 OVERTIME 83,000.00 83,000.00 20,700.00              103,697.50 103,697.50 83,000.00 0.00 83,000.00
010-046-2020 OVERTIME 550,000.00 550,000.00 97,700.00              647,702.24 647,702.24 550,000.00 0.00 550,000.00
010-048-2020 OVERTIME 275,000.00 275,000.00 (96,000.00)             179,042.61 179,042.61 175,000.00 0.00 175,000.00
010-054-2020 OVERTIME 82,000.00 82,000.00 21,000.00              102,976.43 102,976.43 82,000.00 0.00 82,000.00
010-057-2020 OVERTIME 165,000.00 165,000.00 50,700.00              215,686.25 215,686.25 165,000.00 0.00 165,000.00
010-072-2020 OVERTIME 0.00 0.00 12,600.00              12,631.10 12,631.10 0.00 0.00 0.00
010-084-2020 OVERTIME 25,000.00 25,000.00 44,700.00              69,741.77 69,741.77 25,000.00 0.00 25,000.00
010-046-2030 FICA-EMPLOYER CONTRIB. 370,800.00 370,800.00 16,500.00              387,329.23 387,329.23 425,300.00 0.00 425,300.00
010-048-2030 FICA-EMPLOYER CONTRIB. 81,600.00 81,600.00 (11,300.00)             70,255.73 70,255.73 110,400.00 0.00 110,400.00
010-049-2030 FICA-EMPLOYER CONTRIB. 36,500.00 36,500.00 12,900.00              49,395.28 49,395.28 51,600.00 0.00 51,600.00
010-054-2030 FICA-EMPLOYER CONTRIB. 49,000.00 49,000.00 13,700.00              62,695.81 62,695.81 64,500.00 0.00 64,500.00
010-057-2030 FICA-EMPLOYER CONTRIB. 288,000.00 288,000.00 45,000.00              333,002.21 333,002.21 383,000.00 0.00 383,000.00
010-058-2030 FICA-EMPLOYER CONTRIB. 114,000.00 114,000.00 (13,800.00)             100,186.30 100,186.30 149,000.00 0.00 149,000.00
010-046-2036 S.C. RETIREMENT-EMPLOYER 46,400.00 46,400.00 (19,000.00)             27,439.42 27,439.42 24,000.00 0.00 24,000.00
010-048-2036 S.C. RETIREMENT-EMPLOYER 210,600.00 210,600.00 (47,200.00)             163,378.79 163,378.79 267,800.00 0.00 267,800.00
010-049-2036 S.C. RETIREMENT-EMPLOYER 68,800.00 68,800.00 56,600.00              125,390.87 125,390.87 125,000.00 0.00 125,000.00
010-054-2036 S.C. RETIREMENT-EMPLOYER 0.00 0.00 6,000.00                5,984.31 5,984.31 0.00 0.00 0.00
010-057-2036 S.C. RETIREMENT-EMPLOYER 47,000.00 47,000.00 12,100.00              59,116.68 59,116.68 72,000.00 0.00 72,000.00
010-058-2036 S.C. RETIREMENT-EMPLOYER 28,000.00 28,000.00 26,700.00              54,740.66 54,740.66 34,700.00 0.00 34,700.00
010-060-2036 S.C. RETIREMENT-EMPLOYER 37,700.00 37,700.00 (9,000.00)              28,678.29 28,678.29 38,400.00 0.00 38,400.00
010-063-2036 S.C. RETIREMENT-EMPLOYER 62,600.00 62,600.00 5,200.00                67,848.25 67,848.25 94,600.00 0.00 94,600.00
010-064-2036 S.C. RETIREMENT-EMPLOYER 28,700.00 28,700.00 (5,300.00)              23,354.03 23,354.03 22,300.00 0.00 22,300.00
010-069-2036 S.C. RETIREMENT-EMPLOYER 117,100.00 117,100.00 (10,500.00)             106,552.25 106,552.25 116,200.00 0.00 116,200.00
010-077-2036 S.C. RETIREMENT-EMPLOYER 28,000.00 28,000.00 (12,700.00)             15,287.69 15,287.69 15,000.00 0.00 15,000.00
010-078-2036 S.C. RETIREMENT-EMPLOYER 34,200.00 34,200.00 (12,700.00)             21,522.88 21,522.88 33,500.00 0.00 33,500.00



010-081-2036 S.C. RETIREMENT-EMPLOYER 61,200.00 61,200.00 19,200.00              80,414.39 80,414.39 104,000.00 0.00 104,000.00
010-083-2036 S.C. RETIREMENT-EMPLOYER 36,100.00 36,100.00 (7,600.00)              28,500.21 28,500.21 40,600.00 0.00 40,600.00
010-084-2036 S.C. RETIREMENT-EMPLOYER 95,300.00 95,300.00 (19,100.00)             76,238.20 76,238.20 109,400.00 0.00 109,400.00
010-086-2036 S.C. RETIREMENT-EMPLOYER 36,600.00 36,600.00 (5,500.00)              31,077.62 31,077.62 36,600.00 0.00 36,600.00
010-094-2036 S.C. RETIREMENT-EMPLOYER 7,700.00 7,700.00 8,000.00                15,726.99 15,726.99 7,700.00 10,100.00 17,800.00
010-096-2036 S.C. RETIREMENT-EMPLOYER 7,200.00 7,200.00 8,900.00                16,128.77 16,128.77 7,100.00 10,500.00 17,600.00
010-101-2036 S.C. RETIREMENT-EMPLOYER 50,300.00 50,300.00 5,200.00                55,458.73 55,458.73 54,800.00 0.00 54,800.00
010-103-2036 S.C. RETIREMENT-EMPLOYER 35,800.00 35,800.00 (12,200.00)             23,598.53 23,598.53 36,200.00 0.00 36,200.00
010-046-2038 POLICE OFFICER RET.-EMPLOYER 987,800.00 987,800.00 88,200.00              1,076,013.71 1,076,013.71 1,181,000.00 0.00 1,181,000.00
010-054-2038 POLICE OFFICER RET.-EMPLOYER 164,200.00 164,200.00 15,500.00              179,709.86 179,709.86 178,900.00 0.00 178,900.00
010-057-2038 POLICE OFFICER RET.-EMPLOYER 784,000.00 784,000.00 109,300.00            893,260.93 893,260.93 984,000.00 0.00 984,000.00
010-058-2038 POLICE OFFICER RET.-EMPLOYER 300,000.00 300,000.00 (70,700.00)             229,303.18 229,303.18 374,200.00 0.00 374,200.00
010-094-2038 POLICE OFFICER RET.-EMPLOYER 10,100.00 10,100.00 (10,100.00) 0.00 0.00 10,100.00 (10,100.00) 0.00
010-096-2038 POLICE OFFICER RET.-EMPLOYER 10,000.00 10,000.00 (10,000.00)             0.00 0.00 10,500.00 (10,500.00)             0.00
010-046-2040 MEDICAL INSURANCE 474,000.00 474,000.00 83,900.00              557,909.90 557,909.90 661,000.00 0.00 661,000.00
010-047-2040 MEDICAL INSURANCE 47,500.00 47,500.00 (20,300.00)             27,249.56 27,249.56 36,000.00 0.00 36,000.00
010-048-2040 MEDICAL INSURANCE 80,000.00 80,000.00 7,700.00                87,657.61 87,657.61 206,700.00 0.00 206,700.00
010-049-2040 MEDICAL INSURANCE 48,300.00 48,300.00 18,600.00              66,943.06 66,943.06 69,000.00 0.00 69,000.00
010-050-2040 MEDICAL INSURANCE 51,700.00 51,700.00 (9,400.00)              42,281.17 42,281.17 43,400.00 0.00 43,400.00
010-054-2040 MEDICAL INSURANCE 125,500.00 125,500.00 (27,200.00)             98,321.06 98,321.06 107,200.00 0.00 107,200.00
010-057-2040 MEDICAL INSURANCE 563,000.00 563,000.00 42,000.00              605,006.32 605,006.32 794,200.00 0.00 794,200.00
010-058-2040 MEDICAL INSURANCE 251,000.00 251,000.00 (99,800.00)             151,230.63 151,230.63 378,000.00 0.00 378,000.00
010-060-2040 MEDICAL INSURANCE 32,800.00 32,800.00 (10,400.00)             22,356.16 22,356.16 44,200.00 0.00 44,200.00
010-062-2040 MEDICAL INSURANCE 476,000.00 476,000.00 10,900.00              486,863.97 486,863.97 507,000.00 0.00 507,000.00
010-063-2040 MEDICAL INSURANCE 37,800.00 37,800.00 15,400.00              53,208.69 53,208.69 101,300.00 0.00 101,300.00
010-064-2040 MEDICAL INSURANCE 35,000.00 35,000.00 (12,700.00)             22,337.83 22,337.83 20,000.00 0.00 20,000.00
010-069-2040 MEDICAL INSURANCE 86,700.00 86,700.00 15,500.00              102,245.23 102,245.23 132,700.00 0.00 132,700.00
010-075-2040 MEDICAL INSURANCE 6,000.00 6,000.00 5,300.00                11,320.49 11,320.49 17,900.00 0.00 17,900.00
010-076-2040 MEDICAL INSURANCE 27,000.00 27,000.00 (10,600.00)             16,400.96 16,400.96 18,200.00 0.00 18,200.00
010-077-2040 MEDICAL INSURANCE 28,700.00 28,700.00 (22,500.00)             6,191.56 6,191.56 6,800.00 0.00 6,800.00
010-078-2040 MEDICAL INSURANCE 22,700.00 22,700.00 (17,600.00)             5,146.79 5,146.79 25,400.00 0.00 25,400.00
010-081-2040 MEDICAL INSURANCE 36,800.00 36,800.00 18,800.00              55,619.72 55,619.72 80,200.00 0.00 80,200.00
010-083-2040 MEDICAL INSURANCE 45,500.00 45,500.00 (10,500.00)             35,045.82 35,045.82 50,800.00 0.00 50,800.00
010-101-2040 MEDICAL INSURANCE 36,900.00 36,900.00 (11,900.00)             24,955.42 24,955.42 32,000.00 0.00 32,000.00
010-103-2040 MEDICAL INSURANCE 44,100.00 44,100.00 (21,700.00)             22,445.34 22,445.34 37,000.00 0.00 37,000.00
010-057-2050 TORT INSURANCE 89,200.00 89,200.00 (22,300.00)             66,876.57 66,876.57 68,000.00 0.00 68,000.00
010-058-2050 TORT INSURANCE 56,300.00 56,300.00 (14,100.00)             42,210.21 42,210.21 43,000.00 0.00 43,000.00
010-045-2060 WORKER'S COMPENSATION 77,900.00 77,900.00 (58,800.00)             19,074.18 19,074.18 23,000.00 0.00 23,000.00
010-046-2060 WORKER'S COMPENSATION 461,000.00 461,000.00 (316,000.00)           144,952.59 144,952.59 150,300.00 0.00 150,300.00
010-047-2060 WORKER'S COMPENSATION 21,200.00 21,200.00 (14,100.00)             7,066.25 7,066.25 8,400.00 0.00 8,400.00
010-048-2060 WORKER'S COMPENSATION 30,000.00 30,000.00 (12,600.00)             17,423.02 17,423.02 12,000.00 0.00 12,000.00
010-056-2060 WORKER'S COMPENSATION 16,700.00 16,700.00 (13,000.00)             3,702.35 3,702.35 8,800.00 0.00 8,800.00
010-057-2060 WORKER'S COMPENSATION 123,000.00 123,000.00 (46,000.00)             77,018.88 77,018.88 97,500.00 0.00 97,500.00
010-058-2060 WORKER'S COMPENSATION 56,600.00 56,600.00 (15,800.00)             40,840.33 40,840.33 88,200.00 0.00 88,200.00
010-081-2060 WORKER'S COMPENSATION 31,800.00 31,800.00 (20,600.00)             11,173.94 11,173.94 16,200.00 0.00 16,200.00
010-084-2060 WORKER'S COMPENSATION 26,700.00 26,700.00 (14,500.00)             12,221.48 12,221.48 17,000.00 0.00 17,000.00

EMPLOYEE COSTS 25,242,100.00 27,694,000.00 (985,900.00) 26,708,346.60 26,708,297.79 30,142,000.00 0.00 30,142,000.00

010-045-2310 VEHICLE INSURANCE 20,000.00 20,000.00 (20,000.00) 0.00 0.00 20,000.00 0.00 0.00
010-045-2430 EQUIPMENT 144,000.00            201,953.00            (127,000.00) 75,000.00              74,975.02              94,000.00              -                       94,000.00              
010-045-5055 FIREFIGHTER PHYSICALS 15,000.00              15,000.00              (12,000.00) 3,025.00                3,025.00                5,000.00                0.00 0.00
010-046-2320 VEHICLE MAINTENANCE 300,000.00 300,000.00 38,300.00 338,262.67 338,262.67 300,000.00 0.00 0.00
010-046-2400 MAINTENANCE CONTRACTS 340,000.00 340,000.00 (148,900.00) 191,136.88 191,136.88 340,000.00 0.00 0.00
010-046-2430 EQUIPMENT 300,000.00            339,880.00            (216,800.00) 123,100.00            123,033.18            150,000.00            -                       150,000.00            
010-046-2460 COMPUTER EQUIPMENT 25,000.00              25,000.00              (17,000.00) 8,000.00                8,040.36                15,000.00              -                       15,000.00              
010-046-2610 TRAVEL & TRAINING 265,000.00 265,000.00 (110,700.00) 154,321.83 154,321.83 160,000.00 0.00 0.00
010-046-3430 MEDICAL CONTROL PHYSICIAN 45,000.00              45,000.00              (44,900.00) 59.47                    59.47                    -                       0.00 0.00
010-046-3752 CAPITAL OUTLAY 0.00 566,606.00            (409,700.00) 156,900.00            156,923.75            -                       -                       -                       
010-046-4130 FIREMEN-SUPPLEMENTAL INSURANCE 60,000.00              60,000.00              (20,400.00) 39,583.00              39,583.00              40,000.00              0.00 0.00
010-046-4708 VEHICLE/EQUIP. LEASE PAYMENTS 101,100.00            101,100.00            28,700.00 129,796.26            129,796.26            454,800.00            0.00 0.00
010-046-5055 FIREFIGHTER PHYSICALS 45,000.00              45,000.00              (18,600.00) 26,378.00              26,378.00              35,000.00              0.00 0.00
010-046-5095 BUILDING REPAIRS 200,000.00            399,376.00            (321,600.00) 77,800.00              77,783.33              200,000.00            -                       200,000.00            
010-047-2400 MAINTENANCE CONTRACTS 25,000.00 25,000.00 (22,700.00) 2,310.00 2,310.00 25,000.00 0.00 0.00



010-047-2430 EQUIPMENT 35,000.00              35,000.00              (17,400.00) 17,600.00              17,570.34              25,000.00              -                       25,000.00              
010-047-5045 EMERGENCY EQUIPMENT 50,000.00              78,509.00              (36,500.00) 42,000.00              42,033.57              40,000.00              -                       40,000.00              
010-048-2400 MAINTENANCE CONTRACTS 119,000.00 119,000.00 (19,200.00) 99,817.80 99,817.80 119,000.00 0.00 0.00
010-048-2410 RADIO MAINTENANCE 229,500.00 229,500.00 (100,000.00) 129,535.96 129,535.96 175,000.00 0.00 0.00
010-048-2412 PALMETTO 800-RADIO CONTRACT 202,000.00 202,000.00 (64,700.00) 137,304.45 137,304.45 160,000.00 0.00 0.00
010-048-2430 EQUIPMENT 130,000.00            130,000.00            (127,400.00) 2,600.00                2,575.80                65,000.00              -                       65,000.00              
010-048-2450 DISPATCH EQUIPMENT 15,000.00              15,000.00              (10,800.00) 4,200.00                4,221.28                15,000.00              -                       15,000.00              
010-048-2832 TRANSLATOR SERVICES 0.00 0.00 14,700.00 14,680.48              14,680.48              15,000.00              0.00 0.00
010-048-3752 CAPITAL OUTLAY 0.00 750,819.00            (537,100.00) 213,700.00            213,745.03            -                       -                       -                       
010-048-5095 BUILDING REPAIRS 50,000.00              50,000.00              (47,400.00) 2,600.00                2,591.00                -                       -                       -                       
010-049-2100 TELEPHONE AND INTERNET SERVICES 366,000.00 366,000.00 31,600.00 397,598.02 397,598.02 366,000.00 0.00 0.00
010-049-2110 CELL PHONE SERVICES 130,000.00 130,000.00 (78,400.00) 51,640.34 51,640.34 84,000.00 0.00 0.00
010-049-2200 OFFICE SUPPLIES 11,500.00 11,500.00 14,100.00 25,585.46 25,585.46 11,500.00 0.00 0.00
010-049-2400 MAINTENANCE CONTRACTS 405,000.00 405,000.00 71,900.00 476,871.37 476,871.37 405,000.00 0.00 0.00
010-049-2405 CONTRACTUAL SERVICES 185,000.00 185,000.00 (33,800.00) 151,226.99 151,226.99 185,000.00 0.00 0.00
010-049-2460 COMPUTER EQUIPMENT 27,000.00              27,000.00              (19,300.00) 7,700.00                7,661.39                27,000.00              -                       27,000.00              
010-049-2463 COMPUTER SOFTWARE 91,000.00 91,000.00 14,800.00 105,766.19 105,766.19 139,000.00 0.00 0.00
010-049-2464 COMPUTER MAINTENANCE 25,000.00 25,000.00 (19,700.00) 5,261.04 5,261.04 25,000.00 0.00 0.00
010-049-2526 GIS EXPENDITURES 85,000.00 85,000.00 13,200.00 98,223.10 98,223.10 144,300.00 0.00 0.00
010-049-2821 DATA PROCESSING INSURANCE PREMIUM 0.00 0.00 11,700.00 11,670.00              11,670.00              12,000.00              0.00 0.00
010-049-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 11,400.00 11,425.36              11,425.36              14,140.00              0.00 0.00
010-049-4930 TECHNOLOGY UPGRADES 68,500.00              68,500.00              (18,500.00) 49,955.75              49,955.75              68,500.00              0.00 0.00
010-050-2605 ADVERTISING  25,000.00 25,000.00 (18,700.00) 6,329.47 6,329.47 15,000.00 0.00 0.00
010-051-2825 UTILITIES 72,000.00              72,000.00              (17,300.00) 54,687.65              54,687.65              50,000.00              0.00 0.00

010-052-2510 AUDITOR, TREASURER, TAX COLLECTOR 
SOFTWARE 335,000.00 335,000.00 (17,100.00) 317,895.02 317,895.02 348,000.00 0.00 0.00

010-052-2520 PAYROLL PROCESSING 65,000.00 65,000.00 12,300.00 77,313.57 77,313.57 80,000.00 0.00 0.00
010-053-2405 CONTRACTUAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 3,400.00                3,400.00                
010-054-2300 GAS, OIL, & GREASE 32,000.00 32,000.00 (32,000.00) 0.00 0.00 32,000.00 0.00 0.00
010-054-2310 VEHICLE INSURANCE 10,500.00 10,500.00 (10,500.00) 0.00 0.00 10,500.00 0.00 0.00
010-054-2400 MAINTENANCE CONTRACTS 50,000.00 50,000.00 (18,200.00) 31,802.87 31,802.87 50,000.00 0.00 0.00
010-054-2435 EQUIPMENT MAINTENANCE 0.00 0.00 15,900.00 15,913.80 15,913.80 0.00 0.00 0.00
010-054-2610 TRAVEL & TRAINING 45,000.00 45,000.00 (45,000.00) 0.00 0.00 25,000.00 0.00 0.00
010-054-2825 UTILITIES 42,000.00              42,000.00              (29,400.00) 12,575.26              12,575.26              14,400.00              0.00 0.00
010-054-5701 DEBT INTEREST 0.00 0.00 45,800.00 45,787.00              45,787.00              45,800.00              0.00 0.00
010-055-2405 CONTRACTUAL SERVICES 8,000.00 8,000.00 32,200.00 40,192.00 40,192.00 22,000.00 0.00 0.00
010-056-2310 VEHICLE INSURANCE 187,200.00 187,200.00 113,500.00 300,714.17 300,714.17 301,000.00 0.00 0.00
010-056-2400 MAINTENANCE CONTRACTS 70,000.00 70,000.00 (14,000.00) 56,016.53 56,016.53 70,000.00 0.00 0.00
010-056-2430 EQUIPMENT 150,000.00            150,000.00            (129,700.00) 20,300.00              20,278.94              78,000.00              -                       78,000.00              
010-056-2431 MEDICAL SUPPLIES 145,000.00 145,000.00 (114,400.00) 30,596.39 30,596.39 145,000.00 0.00 0.00
010-056-2460 COMPUTER EQUIPMENT 20,000.00              20,000.00              (18,300.00) 1,700.00                1,697.33                10,000.00              -                       10,000.00              
010-056-2610 TRAVEL & TRAINING 12,000.00 12,000.00 (8,500.00) 3,543.77 3,543.77 12,000.00 0.00 0.00
010-056-2825 UTILITIES 130,000.00            130,000.00            10,100.00 140,113.33            140,113.33            130,000.00            0.00 0.00
010-056-3430 MEDICAL CONTROL PHYSICIAN 0.00 0.00 44,800.00 44,806.45              44,806.45              45,000.00              0.00 0.00
010-056-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 151,200.00 151,177.83            151,177.83            152,000.00            0.00 0.00
010-056-5095 BUILDING REPAIRS 50,000.00              50,000.00              (44,800.00) 5,200.00                5,193.87                25,000.00              -                       25,000.00              
010-057-2110 CELL PHONE SERVICES 75,000.00 75,000.00 (15,400.00) 59,639.55 59,639.55 75,000.00 0.00 0.00
010-057-2200 OFFICE SUPPLIES 15,000.00 15,000.00 15,700.00 30,720.53 30,720.53 25,000.00 0.00 0.00
010-057-2300 GAS, OIL, & GREASE 341,000.00 341,000.00 10,100.00 351,059.73 351,059.73 341,000.00 0.00 0.00
010-057-2310 VEHICLE INSURANCE 152,000.00 152,000.00 (27,600.00) 124,392.77 124,392.77 0.00 0.00 0.00
010-057-2320 VEHICLE MAINTENANCE 100,000.00 100,000.00 200,400.00 300,391.89 300,391.89 125,000.00 0.00 0.00
010-057-2400 MAINTENANCE CONTRACTS 559,000.00 559,000.00 (169,000.00) 390,035.36 390,035.36 559,000.00 0.00 0.00
010-057-2430 EQUIPMENT 200,000.00 200,000.00 30,000.00 230,046.55 230,046.55 200,000.00 0.00 0.00
010-057-2460 COMPUTER EQUIPMENT 198,000.00            198,000.00            (106,200.00) 91,800.00              91,841.94              198,000.00            -                       198,000.00            
010-057-2463 COMPUTER SOFTWARE 2,400.00 2,400.00 11,900.00 14,345.95 14,345.95 28,200.00 0.00 0.00
010-057-2610 TRAVEL & TRAINING 70,000.00 70,000.00 55,900.00 125,917.74 125,917.74 90,000.00 0.00 0.00
010-057-2615 GRANT MATCHING FUNDS 150,000.00 150,000.00 (132,500.00) 17,471.44 17,471.44 150,000.00 0.00 0.00
010-057-2645 UNIFORMS 40,000.00 40,000.00 18,300.00 58,321.04 58,321.04 40,000.00 0.00 0.00
010-057-2870 MEDIA SERVICES 15,000.00              15,000.00              (11,300.00) 3,722.06                3,722.06                15,000.00              0.00 0.00
010-057-2895 CRIME TASK FORCE 70,000.00              70,000.00              (34,100.00) 35,851.60              35,851.60              70,000.00              0.00 0.00
010-057-3752 CAPITAL OUTLAY 228,700.00            228,700.00            (134,100.00) 94,600.00              94,590.23              228,700.00            -                       228,700.00            
010-057-4708 VEHICLE/EQUIP. LEASE PAYMENTS 678,000.00            678,000.00            61,800.00 739,807.97            739,807.97            782,000.00            0.00 0.00
010-058-2220 JAIL SUPPLIES 71,500.00 71,500.00 (38,700.00) 32,794.79 32,794.79 71,500.00 0.00 0.00
010-058-2280 MAINTENANCE SUPPLIES 25,100.00 25,100.00 13,500.00 38,583.67 38,583.67 25,100.00 0.00 0.00
010-058-2300 GAS, OIL, & GREASE 25,000.00 25,000.00 10,500.00 35,477.22 35,477.22 25,000.00 0.00 0.00



010-058-2400 MAINTENANCE CONTRACTS 150,000.00 150,000.00 11,000.00 160,950.35 160,950.35 150,000.00 0.00 0.00
010-058-2410 RADIO MAINTENANCE 20,000.00 20,000.00 (14,000.00) 6,000.00 6,000.00 20,000.00 0.00 0.00
010-058-2690 INMATE HOUSING 10,000.00 10,000.00 (10,000.00) 0.00 0.00 10,000.00 0.00 0.00
010-058-2700 FOOD SERVICE CONTRACT 335,000.00 335,000.00 135,600.00 470,600.00 470,618.98 420,000.00 0.00 0.00
010-058-2710 MEDICAL SERVICES CONTRACT 306,500.00 316,500.00 16,300.00 332,800.00 332,808.75 365,100.00 0.00 0.00
010-058-2825 UTILITIES 188,800.00            188,800.00            (51,600.00) 137,174.92            137,174.92            188,800.00            0.00 0.00
010-058-4708 VEHICLE/EQUIP. LEASE PAYMENTS 65,000.00              65,000.00              25,100.00 90,092.23              90,092.23              111,000.00            0.00 0.00
010-060-2400 MAINTENANCE CONTRACTS 19,300.00 19,300.00 (15,900.00) 3,358.68 3,358.68 0.00 0.00 0.00
010-062-2290 POSTAGE 15,000.00 15,000.00 101,200.00 116,225.94 116,225.94 75,000.00 0.00 0.00
010-062-2405 CONTRACTUAL SERVICES 325,000.00 325,000.00 44,500.00 369,480.75 369,480.75 325,000.00 0.00 0.00
010-062-2800 AUDIT SERVICES 120,000.00            120,000.00            85,000.00 205,023.75            205,023.75            120,000.00            0.00 0.00
010-062-5701 DEBT INTEREST 0.00 0.00 92,000.00 91,963.38              91,963.38              2,410,300.00         0.00 0.00
010-063-2200 OFFICE SUPPLIES 4,500.00 4,500.00 10,600.00 15,056.32 15,056.32 9,800.00 0.00 0.00
010-063-2405 CONTRACTUAL SERVICES 53,000.00 53,000.00 55,000.00 107,970.61 107,970.61 60,000.00 0.00 0.00
010-063-2825 UTILITIES 65,000.00              65,000.00              (21,200.00) 43,815.51              43,815.51              68,000.00              0.00 0.00
010-063-2855 COURT EXPENSES 55,000.00              55,000.00              66,100.00 121,051.61            121,051.61            152,500.00            0.00 0.00
010-064-2405 CONTRACTUAL SERVICES 53,400.00 53,400.00 (19,500.00) 33,890.70 33,890.70 94,000.00 0.00 0.00
010-072-2610 TRAVEL & TRAINING 30,000.00 30,000.00 (10,200.00) 19,755.90 19,755.90 40,000.00 0.00 0.00
010-074-2606 SPECIAL PROJECTS 195,000.00 195,000.00 (196,800.00) (1,839.83) (1,839.83) 200,000.00 0.00 0.00
010-074-4400 SOUTHERN CAROLINA ALLIANCE 80,000.00              80,000.00              (23,800.00) 56,250.00              56,250.00              80,000.00              0.00 0.00
010-075-2425 INCENTIVE EXPENSES 20,600.00 20,600.00 (20,600.00) 0.00 0.00 35,000.00 0.00 0.00
010-075-2610 TRAVEL & TRAINING 15,000.00 15,000.00 (11,100.00) 3,860.56 3,860.56 9,000.00 0.00 0.00
010-075-2645 UNIFORMS 15,000.00 15,000.00 (10,500.00) 4,496.10 4,496.10 5,000.00 0.00 0.00
010-075-3500 POST MORTEMS 175,000.00            175,000.00            82,700.00 257,664.91            257,664.91            211,000.00            0.00 0.00
010-075-4708 VEHICLE/EQUIP. LEASE PAYMENTS 0.00 0.00 10,600.00 10,600.32              10,600.32              10,600.00              0.00 0.00
010-078-2320 VEHICLE MAINTENANCE 11,000.00 11,000.00 13,400.00 24,362.43 24,362.43 11,000.00 0.00 0.00
010-078-2400 MAINTENANCE CONTRACTS 80,000.00 80,000.00 12,100.00 92,050.69 92,050.69 80,000.00 0.00 0.00
010-078-2430 EQUIPMENT 55,000.00              55,000.00              (17,200.00) 37,800.00              37,804.05              55,000.00              -                       55,000.00              
010-078-4730 ATHLETIC PROGRAMS 50,000.00              50,000.00              (27,800.00) 22,233.95              22,233.95              50,000.00              0.00 0.00
010-080-2645 UNIFORMS 10,000.00 10,000.00 20,200.00 30,229.17 30,229.17 14,000.00 0.00 0.00
010-081-2300 GAS, OIL, & GREASE 70,000.00 70,000.00 34,000.00 103,974.29 103,974.29 70,000.00 0.00 0.00
010-081-4708 VEHICLE/EQUIP. LEASE PAYMENTS 375,000.00            375,000.00            50,300.00 425,338.71            425,338.71            400,000.00            0.00 0.00
010-082-2307 NEW VEHICLES 0.00 0.00 (15,400.00) (15,430.74) (15,430.74) 0.00 0.00 0.00
010-082-3930 SHOP EQUIPMENT 130,000.00            80,000.00              (75,700.00) 4,300.00                4,265.86                80,000.00              -                       80,000.00              
010-083-2400 MAINTENANCE CONTRACTS 159,000.00 159,000.00 113,800.00 272,776.71 272,776.71 159,000.00 0.00 0.00
010-084-2300 GAS, OIL, & GREASE 65,000.00 65,000.00 36,100.00 101,149.84 101,149.84 65,000.00 0.00 0.00
010-084-2320 VEHICLE MAINTENANCE 55,000.00 55,000.00 10,200.00 65,248.34 65,248.34 55,000.00 0.00 0.00
010-084-4100 LANDFILL EXPENSES 220,000.00            220,000.00            227,900.00 447,888.80            447,888.80            380,000.00            0.00 0.00
010-084-4665 RECYCLING CENTER EQUIP. 85,000.00              85,000.00              10,400.00 95,354.60              95,354.60              85,000.00              0.00 0.00
010-084-4708 VEHICLE/EQUIP. LEASE PAYMENTS 137,000.00            137,000.00            (11,100.00) 125,929.90            125,929.90            181,400.00            0.00 0.00
010-085-2400 MAINTENANCE CONTRACTS 53,000.00 53,000.00 (11,700.00) 41,269.51 41,269.51 53,000.00 0.00 0.00
010-088-2342 LITTER CONTROL PROGRAM 8,000.00 8,000.00 (8,000.00) 0.00 0.00 8,000.00 0.00 0.00
010-090-4420 LEGISLATIVE DELEGATION 72,112.00              72,112.00              (12,500.00) 59,642.35              59,642.35              73,000.00              0.00 0.00
010-090-4465 NEW LIFE CENTER 62,000.00              62,000.00              140,600.00 202,550.15            202,550.15            79,000.00              0.00 0.00
010-103-2100 TELEPHONE AND INTERNET SERVICES 0.00 0.00 10,100.00 10,131.41 10,131.41 10,000.00 0.00 0.00
010-103-2280 MAINTENANCE SUPPLIES 11,000.00 11,000.00 11,600.00 22,631.77 22,631.77 11,000.00 0.00 0.00
010-103-2307 NEW VEHICLES 0.00 19,000.00 (19,000.00) -                       0.00 -                       -                       -                       
010-103-2400 MAINTENANCE CONTRACTS 85,000.00 85,000.00 (31,400.00) 53,564.23 53,564.23 85,000.00 0.00 0.00
010-103-2405 CONTRACTUAL SERVICES 256,000.00 256,000.00 (141,500.00) 114,493.73 114,493.73 256,000.00 0.00 0.00
010-103-2430 EQUIPMENT 41,000.00              41,000.00              (32,700.00) 8,300.00                8,294.20                41,000.00              -                       41,000.00              
010-103-2435 EQUIPMENT MAINTENANCE 35,000.00 35,000.00 (14,100.00) 20,868.93 20,868.93 35,000.00 0.00 0.00
010-103-2607 MARKETING/DEVELOPMENT 15,000.00 15,000.00 (13,500.00) 1,482.21 1,482.21 15,000.00 0.00 0.00
010-103-3840 JET FUEL/AVI-GAS PURCHASES 155,800.00            155,800.00            67,300.00 223,103.86            223,103.86            158,200.00            0.00 0.00

OTHER EXPENDITURES 13,186,012.00    14,808,155.00    (2,046,100.00)     12,761,767.94    12,761,716.14    16,323,140.00    3,400.00              1,350,100.00      

TOTAL LAPSING FUNDS 1,785,500.00      4,526,534.00      (1,234,705.63)     3,291,869.37      3,291,871.75      3,033,500.00      1,667,700.00      4,701,200.00      
TOTAL EXPENDITURES 38,428,112.00    42,502,155.00    (3,032,000.00)     39,470,114.54    39,470,013.93    46,465,140.00    3,400.00              31,492,100.00    

SALARIES & WAGES (FT & PT) 16,164,400.00    18,266,300.00    (1,810,600.00)     16,455,685.81    16,455,685.81    19,585,700.00    0.00 19,585,700.00    
SALARY YEAR END ACCRUALS 0.00 0.00 919,200.00         919,174.87         919,174.87         -                       0.00 -                       
RESERVE OFFICERS/CONTRACT LABOR 115,000.00         465,000.00         186,100.00         651,121.13         651,072.32         412,500.00         0.00 412,500.00         
OVERTIME 1,180,000.00      1,180,000.00      151,400.00         1,331,477.90      1,331,477.90      1,080,000.00      0.00 1,080,000.00      
PAYROLL TAXES AND BENEFITS 7,782,700.00      7,782,700.00      (432,000.00)        7,350,886.89      7,350,886.89      9,063,800.00      0.00 9,063,800.00      



25,242,100.00    27,694,000.00    (985,900.00)        26,708,346.60    26,708,297.79    30,142,000.00    0.00 30,142,000.00    

OTHER EXPENDITURES 13,186,012.00    14,808,155.00    (2,046,100.00)     12,761,767.94    12,761,716.14    16,323,140.00    3,400.00              1,350,100.00      
TOTAL 38,428,112.00    42,502,155.00    (3,032,000.00)     39,470,114.54    39,470,013.93    46,465,140.00    3,400.00              31,492,100.00    

TOTAL BUDGETED EXPENDITURES $60,312,370.00 $62,409,494.00 (4,266,705.63)     58,142,788.37    $55,499,025.17 66,067,840.00    1,671,100.00      67,738,940.00    
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Jasper County  
Finance Department 

 
358 Third Avenue, Post Office Box 1149 

Ridgeland, South Carolina 29936 
Phone (843) 717-3692   Fax (843) 717-3626 

 
        

Kimberly Burgess, CPA, CGFO 
Director of Administrative Services 
kburgessr@jaspercountysc.gov 
 

Jasper County Council 
Consideration and Acceptance of Landscape Maintenance Services Proposal  

Parks & Recreation 
 

Meeting Date: September 15, 2025 

Subject:   Council approve proposal for Landscape Maintenance Services 

Recommendation:       Council approves the proposal from Curb Appeal Landscape Maintenance, LLC. 
     and authorize the County Administrator to execute all necessary documents.   

 
Description:  
Jasper County advertised for proposals for Landscape Maintenance Services for seven (7) community 
centers and Field, Lawn and Landscape Maintenance for the Jasper Ridgeland Youth Baseball Field 
(JRYB).  Six proposals were received on August 21, 2025.  A mandatory meeting was held on August 11, 
2025, but one of the six did not attend and, as a result, was eliminated.   
 
The two top recommendations are: 

• Curb Appeal Landscape Maintenance, LLC which has provided a detailed per-acre 
breakdown, which includes fertilization in the contract with a total annual cost of $99,720, and 

• Southern Management Solutions & Landscaping which charges a monthly flat fee of $8,700 
resulting in a higher annual cost of $104,400.  Fertilization is optional/additional. 
The scope of work of both proposers are similar, though Curb Appeal emphasizes bush/hedge 
care and structured fertilization, and Southern emphasizes edge reclamation & detailed 
baseball field turf work, while Curb Appeal emphasizes bush/hedge care and structured 
fertilization. 

 
A proposal comparison of the two companies is included for review. 
 
Recommendation:   
Staff recommend that the Council accept the proposal of $99,720 from Curb Appeal Landscape 
Maintenance. The pricing is competitive and aligns well with the Parks & Rec. budget, and we believe 
Curb Appeal offers good value for the range of services included. The proposal was professional, showed 
clarity, and was itemized. 
 
Attachments:   
Request For Proposal 
Request for Proposal Advertisement 

mailto:kburgessr@jaspercountysc.gov
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Landscaping Proposal Comparison 
Brightview Proposal 
Curb Appeal Landscape Maintenance, LLC, Proposal 
M & C Lawn Care & Maintenance Services, LLC, Proposal 
Russell Landscape Group, LLC, Proposal 
Southern Management Solutions & Landscaping Proposal 
Southern Palmetto Landscape, Inc. 
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Notice is hereby given that proposals will be received for Landscape Maintenance Services for seven 

(7) community centers and Field, Lawn and Landscape Maintenance for the Jasper Ridgeland Youth 

Baseball Field (JRYB) by Jasper County, South Carolina, until Thursday, August 21, 2025, at 2:00 p.m. 

at which time all proposals will be read aloud in the Jasper County Council Chambers.  

To be deemed “received,” a proposal may be submitted electronically through the County’s Vendor 

Registry webpage.  A link to Jasper County’s Vendor Registry webpage may be found under “Bids and 

Solicitations” on the County’s website at www.jaspercountysc.gov.  A proposal may also be submitted to 

Kimberly Burgess, Director of Administrative Services, at the Clementa C. Pinckney, Jasper County 

Government Building, 358 Third Avenue, Post Office Box 1149, Ridgeland, SC 29936, prior to the 

proposal reading day and time. Proposals received after the proposal reading date and time will not be 

considered.  

The announcement of proposer submitters will take place in Jasper County Council Chambers at the 

address below: 

 

Clementa C. Pinckney 

Jasper County Government Building 

358 Third Avenue, Third Floor 

Ridgeland, SC 29936 

  

DESCRIPTION 

Jasper County, South Carolina, seeks proposals for Landscape Maintenance Services for seven (7) 

community centers and the Field, Lawn and Landscape Maintenance for the JRYB Baseball Field as 

described in the SCOPE OF WORK for an initial period of twelve (12) months. A mandatory meeting 

with proposers will be held on August 11, 2025, at 10:00 a.m. with Corey Bivens, Parks and 

Recreation Director at Tillman-Wagon Branch Community Center, 3833 Tillman Road, Ridgeland, 

SC 29936. 

 

SCOPE OF WORK for the 7 community centers  

Services to be performed bi-weekly: Bi-weekly landscape maintenance includes mowing, edging, 

pruning, litter, and debris pickup, as more fully described below. 

• Lawn Care: Mowing & Blowing: Grass is to be mowed bi-weekly or as often as necessary to 

maintain a neat appearance (generally weekly during the growing season - April, May, June, July, 

August, and September. 

• Edging: Mechanical edging around plant beds, playground area, basketball courts and walkways 

is desirable to maintain a neat appearance weekly.  

• Trees: Palm fronds, dead limbs, tree pruning and ‘trash" will be removed on an annual basis to 

eliminate potentially dangerous conditions and to enhance the tree’s natural appearance. 

http://www.jaspercountysc.gov/
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• Clean Up of Litter: Parking lots, sidewalks, and ditches: to be clear of all debris as required to 

ensure a neat appearance, not less than weekly. 

• Chemical Spray Program: Apply post-emergent herbicides for the control of broadleaf weeds on 

brick areas and beds. 

• Pine Straw: Pine straw will be laid down twice a year in the months of January and June. 

 

LOCATIONS 

• Levy-Limehouse Comm. Center 2.12-acre park, 470 Mitchell's Court, Hardeeville, SC 29927 

• Tillman-Wagon Branch Comm. Center 5-acre park, 3833 Tillman Road, Ridgeland, SC 29936 

• Robertsville Community Center   10-acre park, 9731 Cotton Hill Road, Pineland, SC 29934 

• Tarboro Community Center   6.12-acre park, 370 Pinehaven Drive, Tillman, SC 29943 

• Cherryhill Community Park   7-arce park, 361 Bridgetown Drive, Ridgeland, SC 29936 

• Grays Community Park   2 ½ acre park, 15297 Grays Highway, Early Branch, SC 29916 

• Mitchellville Community Park   1 ½ acre park, 21 Old Logan Street, Ridgeland, SC 29936 

 

 

SCOPE OF WORK for JRYB Baseball Field 

Services to be performed: Ongoing maintenance and care of the baseball field and surrounding areas 

to ensure a safe, clean, and visually appealing facility. 

 

A. Turf Care (Outfield and Surrounding Lawn Areas) 

1. Mowing 

• Turf areas shall be mowed regularly to maintain a uniform, athletic-grade appearance. 

• Mowing will occur at least once per week during the growing season or more frequently as 

needed based on turf conditions. (Weekly during growing season - April, May, June, July, 

August, and September.) 

2. Edging 

• Mechanical edging will be performed along fence lines, walkways, dugouts, and plant beds to 

maintain clean and defined borders. 

 

B. Infield Edging and Lip Maintenance 

1. Edging 

• Transition areas between grass and infield dirt will be edged regularly to prevent overgrowth 

and maintain field playability. 

• Care will be taken to prevent the development of "lips" or uneven transitions. 

 

C. Pruning and Tree Maintenance 

1. Tree Pruning 

• Low-hanging or dead limbs within reach (6–10 feet from ground level) will be pruned to 

improve appearance and safety. 
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• Palm fronds and debris will be removed as needed. 

• Any additional pruning work requiring specialized equipment or personnel will be quoted 

separately. 

 

D. Clean-Up and Debris Removal 

1. Hard Surfaces and Common Areas 

• Walkways, dugouts, batting cages, bleachers, and driveways will be cleared of grass 

clippings, leaves, and litter by blowing or sweeping as needed. 

• Trash and debris will be removed from all mowing areas prior to servicing. 

 

E. Fertilization Program 

1. Turf Fertilization 

• A balanced fertilizer will be applied three (3) times annually to all turf areas to promote 

healthy growth and recovery. 

• Applications will be scheduled to optimize nutrient uptake based on seasonal conditions. 

 

F. Weed and Pest Control 

1. Turf and Fence Lines 

• Post-emergent herbicides will be applied to control broadleaf weeds in turf areas. 

• Fence lines, backstops, bleachers, batting cages, and dugouts will be treated and/or 

mechanically cleared to maintain a weed-free and trash-free environment. 

2. Warning Track and Gravel Areas 

• Weed growth in non-turf areas, such as warning tracks or gravel zones, will be treated with 

appropriate herbicides or mechanically removed. 

 

LOCATION 

• JRYB Baseball Field   552 Volunteer Park Road, Ridgeland, SC 29936 

 

PROPOSAL INSTRUCTIONS 

 

Proposals should be typed on company letterheads or on a document which provides the Proposer’s name, 

address, phone number, and other pertinent contact information.  The successful Proposer will be required 

to furnish an Internal Revenue Form W-9, all appropriate business licenses, and a certificate of insurance 

showing evidence of liability and workers compensation coverage in the amounts listed below. 

 

All Proposals will remain subject to acceptance for sixty (60) days after the day of the Proposal reading. 

The Jasper County (Owner) reserves the right to cancel this solicitation, or all proposals may be rejected, 

including without limitation, the right to reject any or all nonconforming, non-responsive, unbalanced, or 

conditional proposals. The Owner also reserves the right to waive all informalities not involving price, time, 

or changes in the Work and to negotiate contract terms with the Successful Proposer.     
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INSURANCE REQUIREMENTS 

 

1. Workers' Compensation - The vendor shall provide coverage for its employees with statutory 

workers' compensation limits, and no less than $1,000,000.00 for Employers' Liability. Said 

coverage shall include a waiver of subrogation in favor of the OWNER and its agents, 

employees, and officials. 

 

2. Commercial General Liability - The vendor shall provide coverage for all operations 

including, but not limited to Contractual, Products and Completed Operations, and Personal 

Injury. The limits shall be no less than $1,000,000.00, per occurrence, with a $2,000,000.00 

aggregate. 

 

3. Business Automobile Liability - The vendor shall provide coverage for all owned, non-owned 

and hired vehicles with limits of not less than $1,000,000.00, per occurrence, Combined Single 

Limits (CSL) or its equivalent. 

 

Please submit additional information or clarification requests to: 

Corey Bivens 

Parks and Recreation Director 

Jasper County Government 

(843) 784-5130 

cbivens@jaspercountysc.gov 

 

 

mailto:dgenwright@jaspercountysc.gov


4/20/23, 2:10 PM Adportal Self Service Advertising Confirmation

https://placelegal.mcclatchy.com/legals/fresno/home/confirmation.html?id=113360&returnto= 1/1

THANK YOU for your legal submission!
Your legal has been submitted for publication. Below is a confirmation of your legal placement. You
will also receive an email confirmation.

ORDER DETAILS

Order Number:
IPL0119578 
Parent Order #:
IPL0113988 
Order Status:
Submitted 
Classification:
Legals & Public Notices 
Package:
HHI - Legal Ads 
Final Cost:
92.10 
Payment Type:
Account Billed  
User ID:
IPL0032292 

ACCOUNT INFORMATION

Jasper County Planning & Building Services IP
P.O. Box 1659
Ridgeland, SC 29936
843-717-3650 
lwagner@jaspercountysc.gov
Jasper County Planning & Building Services

TRANSACTION REPORT

Date
April 20, 2023 2:09:51 PM EDT 
Amount:
92.10  

SCHEDULE FOR AD NUMBER IPL01195780

April 23, 2023
The Island Packet (Hilton Head)

<< Click here to print a printer friendly version >>

PREVIEW FOR AD NUMBER IPL01195780

javascript:window.print()


Landscaping & Grounds Maintenance Proposal Comparison 
Category Southern Management 

Solutions & Landscaping 
Curb Appeal Landscape 
Maintenance LLC 

Covered Properties 7 locations (Levy-
Limehouse CC, Tillman-
Wagon Branch CC, 
Robertsville CC, Tarboro CC, 
Cherryhill CP, Grays CP, 
Mitchellville CP) + JRYB 
Baseball Field 

Same 7 locations + JRYB 
Baseball Field 

Scope of Work – General 
Grounds 

• Mowing & blowing (bi-
weekly; weekly in growing 
season) 
• Edging (weekly, 
reclaiming edges) 
• Annual tree pruning 
(limbs ≤12 ft, debris ≤2 in.) 
• Litter removal (each visit) 
• Weed control around 
structures/beds 
• Pine straw (2x/year: Jan & 
Jun) 

• Mowing (weekly Apr–Sep, 
bi-weekly Oct–Mar) 
• Trimming around 
obstacles 
• Mechanical edging 
(walkways, curbs, beds) 
• Blowing hard surfaces 
• Litter & debris removal 
• Bush & hedge care 
• Low-limb pruning 
• Weed spraying 
(beds/concrete) 
• Pine straw (150 bales, 
seasonal) 

Scope of Work – JRYB 
Baseball Field 

• Turf mowing & bagging 
(weekly, more if needed) 
• Fence line trimming 
• Infield edging & lip 
maintenance 
• Turf fertilization (annual, 
upon request) 
• Weed & pest control (turf, 
fence lines, gravel areas) 
• Tree pruning (6–10 ft 
clearance) 
• Cleanup (walkways, 
dugouts, bleachers) 
• Optional aeration, top 
dressing, IPM 

• Same mowing, trimming, 
edging & debris removal as 
general scope 
• Fertilization: 3 scheduled 
applications annually 
(included) 
• Pine straw application (as 
needed) 

Fertilization Turf fertilization for JRYB is 
available on request 

3 applications/year (JRYB 
fields) – included ($9,600 
annually) 

Pine Straw 2 cycles per year (Jan & Jun) Seasonal, 150 bales 
estimated ($1,200 annually) 

Additional Services (Not 
Included) 

Irrigation repairs, 
tree/vegetation 

Irrigation repairs ($75/hr), 
storm debris cleanup 
($75/hr) 



reclamation, storm cleanup 
(available upon request) 

Insurance & Licensing Yes – certificate of liability 
provided, licensed in Jasper 
County 

Not shown in detail in the 
proposal, but standard 
contractor insurance is 
typical 

Pricing Structure Flat Monthly Rate: $8,700 
total (includes all 
properties + baseball field) 
Can be split into bi-weekly 
billing 

Per Acre + Annual Program 
Costs: 
• Grounds Maintenance: 
$88,920/year ($7,410/mo) 
• Fertilization (JRYB): 
$9,600/year ($800/mo) 
• Pine Straw: $1,200/year 
($100/mo) 
Total: $99,720/year 
($8,310/mo) 

Total Annual Contract $104,400 (8,700 × 12 
months) 

$99,720 

 

Key Takeaways: 

• Southern Management has a simpler monthly flat fee ($8,700), slightly higher 
annual cost ($104,400). Fertilization is optional/additional. 

• Curb Appeal has a detailed per-acre breakdown, includes fertilization in the 
contract, and comes in lower annually ($99,720). 

• Scope of work is largely similar, though Southern emphasizes edge reclamation 
& detailed baseball field turf work, while Curb Appeal emphasizes bush/hedge 
care and structured fertilization. 

 



b rig h t vie w .c o m

Custom Landscaping Services for:
Landscape  Maintenance  Services RFP #  2025- 8

18 4  Sim m o nsville  Ro ad   Blu ffto n , SC  29910
Phone : 843 - 325- 4199
Email: Derek.Stetter@BrightView.com

Prepared for:

Jasper County, SC
Proposal I ssued: 08.15.2025



Dear Jasper County,

On behalf o f the  BrightView team  I would like  to  personally thank you fo r 
the  opportunity to  subm it our proposal to  pro fessionally m anage  the  
landscape  m aintenance  responsibilities fo r your properties.

We have  reviewed every aspec t o f your sites and considered all resources 
we  fee l will be  required to  se rve  you and to  exceed your expec tations. 
There  are  a few key areas we  have  dedicated thought towards, they 
inc lude :

• Attention to Detail:  As you are aware, landscaping plays a pivotal role in 
creating a positive first impression. Paying more attention to landscaping 
maintenance details will enhance the natural beauty of the property and 
provide a more consistent appearance.  We will staff your property with an 
experienced Account Manager guiding a Customer Service Team and crew that 
are used to focusing on details. 

• Proactive Communications:  Our Branch, Account, and Production 
Managers as well as our field staff are available daily to address your needs and 
concerns.  We intend to keep a constant line of communication with you and 
your staff and bring items to your attention with a proposed solution before 
they are allowed to escalate.

• Enjoy Access to Specialized Resources: When you partner with 
BrightView, you get access to a vast network of landscape resources. From very 
talented designers and architects who can assist with enhancements and 
complete renovations, to irrigation and water managers who can help you 
conserve water, and to seasonal color designers who make sure your flower 
beds are well designed and maintained year - round. The breadth and depth of 
BrightView’s resources is simply unrivaled. 

From day one, BrightView provides you with a beautiful, safe, and healthy 
landscape that will maximize your experience, support your needs, and 
provide a welcoming environment for everyone. 

It is understood that the quality of our landscape service and the 
thoroughness of our plan are integral to ensuring that you keep all your 
patrons and residents happy. We appreciate the opportunity to get to know 
you, the site, and present you with our custom service solution.

Sincerely, 

Derek Stetter   Ryan Maffei
Derek Ste tte r, PLA   & Ryan Maffe i
Business Development Executive   Senior Branch Manager

b rig h t vie w .c o m
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The  Brigh tView Diffe rence

Our Mission
To create customer value 

through engaged local team s, 

providing industry- leading 

landscape  services.

Our people  create  and  m ain tain  the  best  
landscapes on  Earth .

We judge  our success by the  com ple te  satisfac tion o f our custom ers. 
Every m em ber o f your landscape  team  will strive  to  earn your trust 
and loyalty through a proac tive  re lationship in which we consistently 
perfo rm  work o f the  highest quality with unparalle led responsiveness.

Our ability to  o ffe r industry leading standards to  our custom ers is 
attributed to  our quality assurance  and continuous im provem ent 
program s we have  deve loped over our histo ry.

DESIGN
Forward- thinking, construc tible  design 
that considers future  operating costs.
Landscape Architecture & Planning

Design Build
Program Management

DEVELOP
Seamless project delivery that meets 
your goals, on - time and on - budget.

Planting
Hardscaping

Pools & Water Features
Tree Growing & Moving

ENHANCE
Thoughtful improvements to enrich 
your landscape’s appearance and 

sustainability.
Enhancements
Sustainability

Water Management

MAINTAIN
Consistent service delivery and 

proactive solutions that keep your 
property at its best, now and in the 

future.
Landscape & Tree Care

Snow & Ice
Exterior Maintenance
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COMPANY INFORMATION
In 2000, we established ourselves in the lowcountry with the development of the Sun City berm along the north 

side of 278 and the acquisition of a large client.  That client was The Landings Association, Skidaway Island, GA 

which we retain to this day.  Year over year we have grown, and retained service operations in Hilton Head, 

Bluffton, Beaufort, Hardeeville, and Savannah.  In the lowcountry we employ a team of 250+  members, utilizing 

80+ vehicles, 50+ trailers, and over 800 pieces of specialized equipment.  All our management and field staff 

are local professionals with tenures as long as twenty years and committed to providing local solutions with 

unparalleled national resources.  Our families work, live, and play in the communities we serve, and we believe 

in giving back to the communities that supports us.  We have attained national recognition for our deep - rooted 

safety culture ultimately benefitting our people, our clients, and the public.  We task ourselves daily to provide 

clear and focused direction to our teams and provide them with the newest equipment, vehicles, technology 

and uniforms to execute our vision. We understand that if we take care of our people, they will take care of our 

clients. As a result of this culture The BrightView Hilton Head Branch maintains a ten - year client retention 

average of 96% and was awarded national top honors again in 2024 by achieving a 99.14% client retention rate.

Your Branch’s Local Performance :

• Yo ur branch has co nsistently been ranked in the  to p twenty- five  branches am o ngst o ur 220 +  lo catio ns 

natio nally fo r the  last five  years.

• Lo cally we have  a 10 - year c lient re tentio n average  o f 96%

• We have  o ne  o f, if no t the  highest average  ho urly wage  in the  lo wco untry.  This due  to  o ur ability to  re tain 

lo ng te rm  co m m itted team  m em bers, an industry leading benefit package , and pro viding a wo rking 

enviro nm ent that allo ws m o st o f o ur fie ld staff to  m ake  BrightView its prim ary em plo yer.  The  ability to  

have  the  sam e fie ld team s, o n the  sam e pro perty, at the  sam e tim e, week afte r week is o ne  o f the  fo rm ulas 

that is at the  heart o f o ur custo m er satisfac tio n. 

• Our safe ty culture  has been em ulated but no t tho ro ughly ado pted by m any lo cal and natio nal co m panies.  

Co m panies that where  vests, use  safe ty co nes when staging service  ac tivities, and ho ld weekly safe ty/  

training m eetings are  a direc t result o f the  im pact o f o ur culture  o n the  industry.

• Lo cally we have  achieved 1187+  days witho ut an OSHA reco rdable  injury.

• Our o perating m o del co nsisting o f Custo m er Service  Team s (CST’s) where  an Acco unt Manager (c lient 

fac ing) wo rks in co njunc tio n with Pro ductio n m anagers (fie ld fac ing) to  satisfy all c lient and fie ld team  

needs was pio neered by BrightView.

• Our pro ductio n planning, m apping, and inte rnal pro cesses are  all inno vatio ns deve lo ped tested and 

pro ven by BrightView.
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Nationally as an enterprise, BrightView unofficially formed in 2013 when The Brickman Group (est. 1939) acquired 

ValleyCrest Landscape  Services (est. 1949) c reating a landscaping co m pany with o ver 22,0 0 0  em plo yees and 

o perating in 32 states & Puerto  Rico .  In 20 15, afte r a careful and calculated integratio n o f cultures, standard 

o perating pro cedures, and disco very o f best prac tices we o ffic ially becam e BrightView.  This culm inated in the  

executio n o f a landscape  m aintenance  service  that fully leverages o ur 150  years o f co m bined experience . 

Altho ugh the  size  is staggering, we  take  pride  in each individual branch’s ability to  c reate  o ppo rtunities by having 

the  freedo m  to  o perate  independently.  At the  branch leve l we  em brace  o ur c lient’s lo cal needs and tailo r se rvices 

that are  co nsistently aligned with the ir expec tatio ns.

BrightView is co m prised o f six divisio ns pro viding expertise  in all aspec ts o f the  green industry:

• BrightView Landscape  Service  (BVLS)-  Maintenance , Enhancem ent, and Irrigatio n

• BrightView Landscape  Develo pm ent (BVLD)-  Large  scale  installatio ns (usually >$1M)

• BrightView Tree  Care  Services (BVTCS)-  Arbo rist se rvices, rem o val and health care   

• BrightView Go lf (BVG)-  Managing and m aintaining go lf co urse  o peratio ns acro ss the  US 

• BrightView Athle tic  Fie ld Services (BVA)-  Recently nam ed MLB’s o ffic ial co nsultant

• BrightView Design Gro up (BVDG)-  Design studio s 

COMPANY INFORMATION (CONTINUED)
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Yo ur Brigh tView Team

Ryan Maffe i, Senio r Branch Manager
Ryan.Maffe i@BrightView.com  | 843.247.4202
Ryan jo ined the  BrightView team  in 20 0 9. A 23- year lo cal resident po ssessing 25 years 
in the  industry.  In his BrightView tenure  he  has o ccupied alm o st every inte rnal po sitio n 
at the  branch rising to  this leadership ro le .  His experience  has led him  to  deeply be lieve  
and pro m o te  the  idea that we  are  a custo m er service  co m pany that pro vides 
exceptio nal landscaping so lutio ns.  He  m ajo red in Parks, Recreatio n, To urism  
Managem ent as well as Finance  at Clem so n University.

Derek Ste t ter, Business Developm ent  Execut ive  & PLA
Derek.Stetter@BrightView.com  | 843.325.4199

Derek jo ined the  BrightView team  in 2016. He po ssesses a degree  in Architec tural and 
Enviro nm ental Design he  o btained fro m  Bo wling Green State  University and is a 
Professional Landscape Architect  (PLA South Carolina).  He has used his skills with 
great success to build and cultivate long term customer relationships focused on 
always improving client assets.  

The team selected to maintain your property has the skills and 
experience necessary to meet your specific needs and expectations. 
We strive to find the most talented team members who are 
continuously advancing their skills and talents.

Below is your dedicated BrightView team and details about their 
background and experience.

6

Meet Your Team!

Everything we do to 
service our clients is 
handled with our local, 
dedicated service teams. 
Our team members live 
and work in the same 
communities that they 
are providing landscaping 
services to. 

Dan Zinner , Ancillary Services Manager & Designer

Dan joined the BrightView team in 2000. With over 30 years of knowledge and experience 
in the landscape industry, Dan leads our ancillary division both by designing custom 
projects and modifications for our client portfolio and managing all logistical aspects of our 
Enhancement, Construction, and Irrigation departments.  Dan graduated from the 
University of Kentucky with a degree in Landscape Architecture.
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Yo ur Brigh tView Team

Alaine  Eastham , Account  Manager & Seasonal Co lo r Manager

Alaine  jo ined the  BrightView team  in 20 10 . Alaine  has a bache lo r’s degree  in Business 
Managem ent and an asso c iate  degree  in Landscape/Nursery Techno lo gy.  She  has been in 
the  Green Industry fo r 15 years, during that tim e co m ple ted the  Certified Landscape  
Technic ian (CLT) co urse  in 20 0 7.  So m e exam ple  o f her current po rtfo lio  inc lude  Windm ill 
Harbo ur and the  Westin Reso rt

To m  Keat ing, Account  Manager/ Athle t ic  Fie ld  Superin tendent / Directo r o f Agronom y 

To m  jo ined the  BrightView team  in 20 18. Befo re  co m ing to  BrightView, To m  served as the  
Superintendent at Bear Creek Go lf Co urse  o n Hilto n Head Island fo r 11 years. He  ho lds an 
asso c iate  degree  in Turf Grass Sc iences and had o ver 20  years o f experience  in the  
landscape  industry.
 

The  team  se lec ted to  m aintain your property has the  skills and experience  necessary to  m eet your spec ific  
needs and expec tations.

Below is your dedicated BrightView team  and de tails about the ir background and experience .

7

Meet  Your Team !

J uan Cam acho , Product ion/  Operat ions Manager

J uan Cam acho  started in the  fie ld with us o ver 15 years ago  and has been instrum ental in 
pro viding to p leve l m aintenance  services to  o ur Hilto n Head Island Po rtfo lio .  He  is 
instrum ental in o rganizing daily ac tivities fo r his c rews as well as wo rking diligently to  train 
up new team  m em bers o nbo arded each gro wing seaso n. 
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Equipment

4

Over the past decade through a vigilant process of attrition and acquisition BrightView has 
invested almost $900,000 on transport and specialized equipment to serve our current athletic 
fields.  Opposed to others attempting service like this with basic landscape equipment we have 
opted to grow our inventory to match the expectations and increased investment. All diesel 
mowers are replaced after 3000 hours, gas mowers replace after 1500 hours, trucks replaced 
at 75,000 miles, trailers replaced every 5 years.  Preventive maintenance is performed on all 
equipment once per week by trained field and mechanic staff.

Equipment dedicated
to Athletic Service

6
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Equipment ( cont )
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Equipment ( cont )
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PRE-
SERVICE

• Branch planning meeting
• Identify and mitigate any safety hazards
• Meet your Client Service Team
• Establish communication, reporting 

expectations & preferences
• Individual site planning

11

Your Transition to BrightView
By selecting BrightView, you will find an experienced partner who will provide experts in many disciplines, 

each dedicated to your needs. In your first 180 days of service, you can reliably expect the following:

It is my job to ensure a 
smooth transition for our 
Clients and our Team 
With the guidance of our 
transition plan and 
designated experts in 
their fields, we are 
committed to a seamless 
transition and a strong 
first step.

30
DAYS

• Initial site walk - through
• Week 1 Alignment Check
• Week 2 Alignment Check
• 30 Day Alignment Check
• Receive first invoice

60
DAYS

• Site walk of facility
• Receive Customer Satisfaction Survey
• Review survey responses with your 

Client Service Team
• Align and strengthen areas in need of 

improvement

90
DAYS

• Site walk of facility with your Client 
Service Team

• Review 90 Day Follow - up Partnership 
Transition Guide

• Check progress and/or completion of 
key site initiatives 

180
DAYS

• Business Review: Client, Account 
Manager, Branch Manager

• Confirmation of team exceeding 
expectations, developing partnership

• Review/Update Client Partnership Plan 
for following season
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Dependable , Quality Service
Our team members participate in strict quality standards and 
continuous im provem ent training to  ensure  the  service  you 
rece ive  is im peccable , e ffic ient, and always exce llent.

Brigh tView Standards o f Exce llence
Our proprie tary Standards o f Exce llence  prom ote  best prac tices 
am ong the  m ost com m on areas o f landscape  m aintenance , enabling 
us to  deve lop a cohesive , consistent strategy fo r your property. With 
a shared com m itm ent and a focus on these  standards, we  will 
im prove  the  quality o f your landscape  m aintenance .

Our Standards o f Exce llence  inc lude :

• Site  Cleanliness

• Weed Free

• Green Turf 

• Crisp Edge  Beds

• Spectacular Flowers

• Unifo rm ly Mulched Beds

• Neatly Pruned Trees & Shrubs

Quality Site  Assessm ents
Your partnership with BrightView begins with a prom ise : quality 
landscape  and c lient centric  custom er service . BrightView’s fo rm al 
Quality Site  Assessm ents ensure  we keep that prom ise . Our QSAs 
de liver:

• A fo rum  fo r you to  share  feedback

• Progress updates on our work 

• Tim e se t aside  to  discuss opportunities

• A stronger partnership with you in the  m anagem ent o f your 
landscape

• Accountability that ensures your landscape’s success
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De livering o n  Our Pro m ise

We make communication 
a priority and believe it is 
the key to delivering you 
the highest quality 
service, but also building 
a strong and lasting 
partnership. Our tools 
were created to ensure 
we maintain proactive 
and transparent lines of 
communication. 

We consider communication to be the key component of 
success with all our clients. That is why we take it very seriously.

Throughout a partnership with BrightView, you can expect that we 
will deliver effective and proactive communications with you.

We have developed a systematic approach to ensuring that our 
clients are kept in the loop with all aspects of their landscaping 
services. We have several resources that we leverage to make sure 
we keep lines of communication flowing.

• Quarterly reviews with 
stakeholders including our senior 
leadership

• Drives strong relationships
• Collaboration on KPI’s
• Opportunity to discuss what’s 

strengths and areas of opportunity
Quarterly Business 

Reviews

• Two times a year to drive 
engagement 

• Understanding how we are 
preforming

• Survey results help us have learn 
make changes to meet your 
expectations

CUSTOMER 
SATISFACTION 

SURVEYS

• Review expectations
• Business reviews
• Scheduling and mapping services
• Regular visibility with your key 

stakeholders 

• Your go- to person for everything 
pertaining to your landscaping

• A knowledgeable and trained 
professional to help ensure your 
property shines

REGULAR VISIBILTY

DEDICATED 
ACCOUNT MANAGER
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Clien t  References
In our effort to provide the best possible landscape & snow removal services, our customers have 
becom e raving fans. But don’t take  our word fo r it. Ask them  yourse lf!

Experience : 
BrightView has provided athletic field maintenance to the following:

• K- 12 School District Athletic Fields   17 Years
• Publicly owned and operated Athletic Fields  17 Years
• Privately owned and operated Athletic Fields  11 Years

References:

o Beaufort County School District Athletic Fields
o 2900 Mink Point Blvd
o Beaufort, SC
o 15+  years o f se rvice

o Town of Hilton Head Island (Crossings 
Park)
o 1 Towne Center Court
o Hilton Head, Sc 29928
o 5+  years o f se rvice

o Beaufo rt Academ y (Athle tic  Fie lds)
o 240  Sam s Po in t  Road
o Beaufo rt , SC 2990 7
o 5+  years o f se rvice

o Belfair Plantation (Grounds & Athle tic /  
Activity Fie lds)
o 20 0  Belfair Oaks Blvd
o Bluffton , SC 29910
o (10+  years o f se rvice)
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Em ergency 
Respo nse  Team

With  hundreds o f locations across the  country, we  can dispatch faste r than o ther landscape  service  
providers in  the  event o f a catastrophic  situation, inc luding but no t lim ited to  hurricanes, to rnadoes /  
waterspouts, and severe  weather. When a catastrophe  occurs, as we experienced with the near direct hit 
by Hurricane Matthew in October 2016 our team pulled m assive  resources and equipment from within the 
BrightView network. These resources dispatched two days after the storm from Maryland, Chicago, 
Massachusetts, Florida, Arizona, California and Connecticut.  The resources included nine certified tree 
care  crews to taling 23 men operating bucket trucks, chip trucks, and various lifts as well as a 10 ,000 lb. 
Lull, a 60- ton crane, a 50  cubic  yard grapple  truck, and 5 skid- steers to  assist in  debris rem oval.  
Accompanying and guiding the resources on the ground were two Technical Tree Care Directors/  Certified 
Arborists and the Vice President of our Tree Care division. The direct communication and clear planning, 
before the storm and diligent execution on our promises following the storm, ensured our c lients’ 
properties were  serviced quickly and properly, resto ring them  to  the  best condition allowable  fo r safe  
and sustained use .
If you have  been le t down by your contracto r’s sto rm  response  in the  past, we  urged you to  reach out 
to  our re fe rences regarding our response  and we would be  happy to  provide  even m ore .
 

15
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Co m m it ted  to  Safe ty, Everyday
BrightView is committed to operating our business in a responsible 
m anner. The  opportunity to  de liver world- c lass pro fessional 
se rvices and create  inspiring and safe  landscapes fo r our c lients 
and custom ers is a privilege  and responsibility that we  work hard 
to  pro tec t and advance  every day.

Our em ployees are  regularly trained on the ir responsibilities and 
are  he ld accountable  to  fo llowing all safe ty regulations. It is the ir 
responsibility to  report unsafe  conditions, which m akes a safer 
environm ent fo r your em ployees.

1.75
2.11 1.93 2.0 6 1.91

0
0 .5

1
1.5

2
2.5

3
3.5

4
4 .5

20 18 20 19 20 20 20 21 20 22

OSHA Reco rd ab le  Pe rfo rm an ce
Industry Average: 4.20

BrightView regularly perfo rm s be tte r in  safe ty than o ther 
landscape  service  providers. 

Extensive  Train ing 
BrightView crews rece ive  o ngo ing 

fo rm al and hands o n fie ld training to  
ensure  we m eet the  highest safe ty 

standards in the  business.

Pe rsonal Pro tect ive  
Equipm ent  

Pro per PPE Is required o f all team  
m em bers engaged in jo bsite  

pro ductio n ac tivities.

Em ployee  Verificat ion  
Process

BrightView is enro lled in E- Verify in 
all states in which we o perate  to  

ensure  10 0 % co m pliance  with all US 
Labo r and Im m igratio n laws. 

At BrightView, we believe that safety is more 
than putting on a vest, safety glasses and gloves 

—it is woven into the fabric of our company.

Industry Average
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Se rvices Sum m ary
Below is a breakdown of the anticipated costs associated with servicing your properties. We appreciate 
the  opportunity to  present our se rvice  o ffe rings. 

Please  le t m e know if there  are  any questions about the  services o r expenses outlined be low.

Community Center & Parks  Monthly  Annually

Levy Limehouse    $ 645.00  $ 7,740.00

Tillman - Wagon Branch    $ 1,375.00  $ 16,500.00

Robertsville   $ 2,750.00  $ 33,000.00

Tarboro     $ 1,836.00  $ 22,032.00

Cherryhill     $ 2,100.00  $ 25,200.00

Grays    $ 795.00  $ 9,540.00

Mitchellville    $ 550.00  $ 6,600.00

JRYB Baseball Complex (4 Fields)  $ 3,895.00  $ 46,740.00  

    $ 13,946.00  $ 167,352.00

  

    

SERVICE NOTES:
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Licenses co n t .
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Licenses
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Thank yo u  fo r the  
o ppo rtun ity to  
presen t  o ur 
landscape  so lu t io n .
Should  you have  any quest ions, p lease  
don’t  hesitate  to  reach  out .

De re k St e t t e r 
Bu sin e ss  De ve lo p m e n t  Exe c u t ive

Derek.Stetter@BrightView.com
843.325.4199

Ryan  Maffe i
Se n io r Bran c h  Man ag e r

Ryan .Maffe i@Brigh tVie w.c o m
843.247.420 2

mailto:Derek.Stetter@BrightView.com
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Landscaping Maintenance Proposal

Submitted To:
Kimberly Burgess
Director of Administrative Services
Clementa C. Pinckney, Jasper County Government Building
358 Third Avenue, P.O. Box 1149
Ridgeland, SC 29936

Submitted By:
Curb Appeal Landscape Maintenance LLC
4421 Pinwood Cir
Beaufort, SC 29906

Point of Contact:
Mike Bowers
■ 843-592-5498
✉■ curbapeallandscape2020@gmail.com

Scope of Work

Mowing Mowing of all grass areas across designated properties

Trimming Trimming around buildings, signage, trees, fences, and other obstacles

Edging Mechanical edging along walkways, curbs, and landscape beds

Blowing Clearing of walkways, drives, and parking lots

Trash & Debris Removal Pick-up and removal of litter and natural debris

Bush & Hedge Care Trimming and shaping of bushes and hedges

Limb Pruning Pruning of low-lying tree limbs for clearance and appearance

Weed Control Spraying weeds in all beds and concrete areas as needed

Fertilization (JRYB Fields) Three (3) annual turf applications at specified rate

Pine Straw Installation of pine straw in designated beds and landscaped areas

Service Schedule

April – September Weekly service

October – March Bi-weekly service

Fertilization 3 applications per year (JRYB Baseball Fields)

Pine Straw As needed / seasonal application

Schedule Issuance Issued after contract acceptance based on county priority areas

Pricing Breakdown

Location Acres Rate per Acre Cost per Visit



Levy-Limehouse Community Center 2.12 $60 $127.20

Tillman-Wagon Branch Community Center 5 $60 $300.00

Robertsville Community Center 10 $60 $600.00

Tarboro Community Center 6.12 $60 $367.20

Cherryhill Community Park 7 $60 $420.00

Grays Community Park 2.5 $60 $150.00

Mitchellville Community Park 1.5 $60 $90.00

JRYB Baseball Field Grounds 4 $60 $240.00

Fertilization – JRYB Baseball Fields

Fields Sq. Ft. per Field Total Sq. Ft. Rate Applications Annual Cost

4 40,000 160,000 $0.02/sq. ft. 3 $9,600

Pine Straw Installation

Quantity Unit Price Annual Cost

150 bales $8.00 $1,200

Contract Pricing Summary

Service Annual Cost Monthly Equivalent

Grounds Maintenance $88,920 $7,410

Fertilization (JRYB Fields) $9,600 $800

Pine Straw $1,200 $100

Total Annual Contract $99,720 $8,310

Exclusions & Additional Services

Service Rate Notes

Irrigation Maintenance/Repairs $75.00/hr Not included in base contract

Storm Debris Clean-Up $75.00/hr Not included in base contract; performed only upon approval

Acceptance

By signing below, the client accepts the terms and authorizes Curb Appeal Landscape Maintenance
LLC to perform services as outlined.

Client/Company: Kimberly Burgess, Director of Administrative Services
Organization: Clementa C. Pinckney, Jasper County Government Building

Signature: ________________________________



Date: _________________________________



Proposal Acceptance

By signing below, both parties agree to the terms and conditions outlined in this landscape
maintenance proposal.

Client Name / Title: _______________________________

Signature: _______________________________

Date: _______________________________

Contractor (Curb Appeal Landscape Maintenance LLC)

Authorized Representative: Mike Bowers

Signature: _______________________________

Date: _______________________________
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Dear Jasper County Leadership,
On behalf of the Russell Landscape team, I am pleased to present our proposal to partner with Jasper County 
in the care and maintenance of your community centers, baseball fields, and surrounding public spaces. At 
Russell Landscape, we believe that excellence begins with consistency, and we are committed to delivering 
dependable, high-quality services that enhance both the beauty and functionality of the facilities where 
residents gather, play, and connect.

We understand that these spaces are more than recreation areas — they are the heart of the community, 
shaping first impressions for visitors and daily experiences for residents. Our mission is to ensure that every 
field, park, and community center is maintained with care, providing safe, vibrant, and welcoming 
environments for all who use them.

With decades of experience serving municipalities and counties across the Southeast, we bring 
skilled professionals, innovative practices, and responsive communication to every partnership. 
Most importantly, we see ourselves as an extension of your team, dedicated to achieving 
Jasper County’s vision for well-maintained, thriving recreational spaces.

At Russell Landscape, we are proud to stand by our commitment: Maintaining Today, 
Greener Tomorrow.          
                Best Regards,

Teddy Russell, 
Owner & CEO
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Why Russell
We know what it takes to maintain a property of this scale – and elevate it. Here’s how we deliver:

 One Point of Contact: A dedicated Account Manager ensures clear, consistent communication.

 Proven Experience: We manage large, multi-faceted properties with structure, speed, and precision.

 In-House Expertise: From landscape architects to trained crews, your property is in expert hands.

 Proactive Communication: Routine walks, reports, and updates keep you informed.

 Unwavering Standards: Every section, every visit—held to one consistent level of excellence.
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About Russell
Rooted in Excellence. Growing with Purpose.

 Family operated, based in Sugar Hill, GA

 One of the largest landscape firms in the Southeast

 Award-winning in both installation and maintenance

 Among the Top 40 Landscape Contractors in the U.S.

Core Values

Faith & Family

Heart of Service 

Integrity

Pursuit of Knowledge & Excellence 

Design / Build Landscape 
Installation

Irrigation Install & 
Repair

Outdoor 
Lighting

Site Amenities 
& Furnishings Hardscapes

Grading & Drainage 
Solutions

Seasonal Color 
Programs

Turf Establishment 
& Sod Installation

Horticulture Landscape 
Maintenance

Full-Service Capabilities
Russell Landscape Group offers a complete suite 

of commercial landscaping services, including:
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1,000+ EMPLOYEES

At Russell, our team is built on decades of hands-on experience in 

commercial landscaping. From turf health and irrigation systems to plant 

selection and seasonal color programs, we bring a deep understanding of 

what it takes to maintain and elevate distinctive communities. Our experts 

don’t just know the industry—they’ve helped shape it.

Sugar Hill
Cobb
Grayson
Canton
Doraville

Tampa
St. Petersburg
Pensacola
Fort Walton
Destin

15 BRANCHES

Nashville
Savannah
Charleston
Raleigh
Acworth
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Tailored Solutions for a Thriving County

Jasper County’s community centers and baseball fields are more than 

facilities — they are gathering places that reflect the pride and lifestyle 

of residents and visitors. From playing fields and recreation areas to 

surrounding landscaping and entryways, every space contributes to 

the county’s image and community experience. Maintaining these 

areas requires more than routine care; it demands structure, 

consistency, and meticulous attention to detail. Our approach is built 

on proactive planning, seamless coordination, and hands-on oversight 

— ensuring every field, park, and community facility is maintained to 

the highest standard. For us, this is more than a landscape contract — 

it’s a commitment to enhancing the county’s recreational and 

community spaces every day.

Ensuring Safe, Vibrant, and Welcoming Spaces for Jasper County Residents
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To ensure successful service delivery, Russell Landscape will assign a dedicated Account Manager (bio in 
following slide) to manage the sites that are included in Jasper County. Responsibilities will include:

• Serving as the single point of contact
• Conducting regular site walks and coordination meetings 
• Evaluating current landscape conditions and identifying enhancement opportunities
• Verifying completion of previous requests
• Aiming to minimize surprises through proactive communication

Following each walk, a written report will be shared with the property management team. This report will serve as:

• A 30-day action plan for Russell
• A communication tool for property managers to update internal stakeholders

Clear, Consistent Communication 

Single Point of Contact
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Your Dedicated Russell Team

With over 15 years of hands-on 

experience in landscape operations 

and client management, Brian 

brings a deep understanding of 

what it takes to deliver consistent, 

high-quality service in commercial 

settings. A former business owner, 

he successfully ran his own 

landscaping company from 2007 to 

2024. He is a Georgia Southern 

University graduate and lifelong 

Statesboro native, committed to 

building lasting relationships and 

delivering results that reflect each 

property's standards.

Brian Scott
Account Manager

Gerard, an Atlanta native and 

Auburn graduate, began his 

landscape career at HGA 

Landscape Services, quickly 

advancing from crew member to 

Account Manager and supporting 

the company’s regional growth. In 

2011, he moved to Charleston to 

co-found Coastal Green 

Landscapes, which later merged 

with Russell Landscape in 2019. 

With over 15 years of experience, 

Gerard has been a key leader in 

the growth and success of the 

Charleston branch, building and 

guiding a high-performing team.

Gerard McNearney

With six years of total experience at 

Russell Landscape, Allen has 

steadily advanced through the ranks, 

demonstrating a strong work ethic, 

technical knowledge, and leadership 

skills. His career reflects a deep 

commitment to both personal and 

professional growth, with a proven 

track record of delivering results 

across multiple roles. As a Certified 

Crop Advisor, Allen brings a 

science-based, solutions-oriented 

approach to landscape 

management—supporting healthy, 

sustainable landscapes and 

excellent client outcomes.

Allen Corbin
Regional ManagerOperations Manager

(C) 404.723.6403

gerardm@russelllandscape.com

(C) 912.813.4103

brians@russelllandscape.com

(C) 470.760.2528

allenc@russelllandscape.com



Page  11

Your Corporate Leadership Team

A member of the Russell Landscape 

team since 2000, Brandon brings 

over 20 years of experience in the 

landscape industry. He holds a 

Bachelor of Science in Landscape 

Horticulture from Auburn University 

(Class of 1999) and is a Certified 

Landscape Professional. His 

involvement in organizations such as 

the Turfgrass Association, Urban 

Agriculture Council, and Community 

Association Institute reflects his deep 

commitment to industry excellence 

and client service.

Brandon Thomas
Vice President – 

Customer Service
A graduate of Abraham Baldwin 

Agricultural College with a degree in 

Turfgrass and Golf Course 

Management, Josh brings over 20 

years of experience in the commercial 

landscape industry. Since joining 

Russell Landscape in 2015 as an 

Account Manager, he has quickly 

advanced into a key leadership role. 

His broad expertise spans horticulture, 

landscape installation, floriculture, 

irrigation, commercial maintenance, 

and enhancement services—

exemplifying our commitment to 

industry-leading talent and service 

excellence.

Josh Camp
Vice President - 

Maintenance

(C) 404.557.5150

 joshc@russelllandscape.com

(C) 770.391.8068

brandont@russelllandscape.com



Page  12

Maintaining Today.
Greener Tomorrow.

Jasper County
Ridgeland, South Carolina

August 21, 2025

Scope and 
Strategy
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Understanding the Scope
Russell Landscape recognizes that Jasper County’s seven community centers and the Jasper Ridgeland Youth Baseball Field (JRYB) are 
more than just properties—they are spaces for recreation, community pride, and family connection. Our approach is built on proactive care, 
attention to detail, and consistent communication to ensure these facilities are safe, attractive, and ready for use year-round.
Community Centers

Community Centers
We will provide bi-weekly maintenance with an emphasis on consistency and curb appeal. Our crews will:
• Mowing and edging to keep grounds neat and welcoming.
• Pruning trees annually to eliminate safety risks and enhance appearance.
• Weekly litter and debris removal year-round from lots, sidewalks, and ditches.
• Scheduled weed control and twice-yearly pine straw applications for long-term quality.
Each community center—regardless of size—will receive the same level of consistent attention, reducing complaints and reinforcing the 
County’s investment in its residents.

JRYB Baseball Field
We understand the unique requirements of athletic field care and will focus on playability, safety, and turf health. Our approach includes:
• A dedicated 3-person crew scheduled for two 10-hour days each week during the growing season, allowing for twice-weekly mowing 

and responsive care.
• Advanced turf program designed to produce healthy, green, weed-free turf at all times.

• Ballfields: Five-round program (fertilization, soil amendments, weed control, pest management, and aeration).
• Balance of the park: Three-round program to maintain strong, healthy turf.
• Community centers and parks: No turf program applied, per specifications.

• Regular infield edging and lip management to ensure safe transitions and proper playability.
• Ongoing cleanup of dugouts, bleachers, batting cages, and walkways to create a professional, family-friendly environment.
• Weed and pest control across turf, fence lines, warning tracks, and gravel areas to preserve appearance and usability.

Our Commitment
Our approach goes beyond routine maintenance. By pairing twice-weekly mowing and advanced turf care at JRYB with consistent, detail-
oriented service at the community centers, we will reduce the County’s management burden and keep every facility game-ready, 
welcoming, and maintained to the highest standard.
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Value Beyond the Contract
Why Our Commitment is Worth the Investment 

What you get with Russell

 Dedicated crews focused on 
athletic fields and community 
spaces

 Consistent, high-quality care 
for high-use facilities

 Proactive field and grounds 
management that reduces 
issues

 Fewer follow-ups required by 
County staff

More Than Maintenance

 Flexibility to handle seasonal 
events and community 
activities

 Expertise in athletic field care, 
enhancements, and upgrades

 A single trusted partner for both 
fields and community center 
landscapes

 Services built for a County that 
values safety, reliability, and 
community pride

Why It Matters

 Safer, better-prepared fields 
and public spaces

 Reduced management burden 
on County teams

 Higher satisfaction from 
residents, athletes, and visitors

 Facilities that always look and 
perform at their best

 Confidence that Jasper County 
assets are being preserved 
long-term
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Staffing Plan & Maintenance Execution
Russell Landscape has carefully calculated the specific number of man-hours required to maintain each area of 
the property, both individually and collectively, ensuring efficient and effective service delivery.

To meet the demands of the growing season, we deploy a dedicated team structure designed for performance 
and accountability:

Account Manager – primary point of contact
Production Manager – oversees all field operations and crews
Three-Person Maintenance Team – mowing, edging, and trimming (Monday–Thursday, Two 10-hour days 
during growing season)

To ensure no service item is left incomplete, additional crews are available on Fridays and weekends to address 
special requests or any outstanding maintenance needs from the regular weekly visits.

All crews are fully equipped with the necessary tools and machinery, including large and push mowers, metal-
blade edgers, string trimmers, blowers, backpack sprayers, and essential hand tools such as pruning shears, 
shovels, tarps, rakes, and brooms.

Dedicated Crews, Calculated Hours and Full Accountability
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Maintaining Today.
Greener Tomorrow.

Jasper County
Ridgeland, South Carolina

August 21, 2025

Program Details
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Turf Fertilization Program
Our comprehensive fertilization program includes six strategically timed applications to promote healthy, 
resilient turf throughout the year. The schedule includes a balanced mix of slow-release and liquid fertilizers, 
along with pre-emergents and preventive insecticides. This proactive approach ensures optimal nutrient 
delivery, effective pest prevention, and consistent turf performance throughout the year—customizable based 
on the needs of each property.

Example fertilization programs below and on the following pages, tailored to each property’s unique needs.

Targeted Applications for Year-Round Turf Health
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Example Fertilization Programs, Cont.

2’
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At Russell Landscape, we 
believe in keeping our 
clients informed and 

engaged. Our monthly 
newsletter shares 

seasonal tips, plant 
insights, and  maintenance 
reminders. It’s part of our 
commitment to proactive 

communication and 
delivering the expert care 
your landscape deserves.

Monthly Newsletter
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Maintaining Today.
Greener Tomorrow.

Jasper County
Ridgeland, South Carolina

August 21, 2025

Standards and 
Assurance 
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Safety Commitment 
Russell Landscape has a moral and business obligation to provide a safe work 
environment for its employees, subcontractors, and the public. It is, therefore, 
the company’s policy to abide by the Occupational Safety and Health Standards 
and to initiate and maintain appropriate practices that promote safety in the 
work environment. 

All our employees and subcontractors are required to attend a weekly safety 
program. All employees and Subcontractors are also given a company Safety 
Manual as well as Company Safety Rules upon hire, for their review and 
signature. These items include, but are not limited to:

- Safety Acknowledgement Form - Highway Right of Way Safety Training 
- Construction Jobsite Safety Rules - Substance Abuse Policy – Hazard 
Communication/MSDS - Regular Safety Training - Fire Extinguisher Safety - 
Fall Protection Safety - Lawn Maintenance Safety - Emergency Planning - 
Ladder Safety - Housekeeping/Clean-up - Electrical Safety - Excavation and 
Trenching Safety - Crane and Rigging Safety - Vehicle Safety - Accident 
Reporting

In addition, all employees are required to wear official Russell Landscape work 
shirts, khaki work pants, hard toe boots, yellow reflective logoed safety vests, 
and all appropriate PPE (Personal Protective Equipment) as determined by job 
specifics.
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Disaster Recovery
At Russell Landscape, we take pride in 
being readily available to our customers 
during times of need. While most of the 
disaster and emergency work we manage 
is related to storms or severe weather, we 
approach each situation with foresight and 
preparedness.

In many cases, we receive advance 
warning of potential weather events and 
proactively reach out to our clients to 
establish the best course of action. 
Because the exact nature of these events is 
unpredictable, we plan for worst-case 
scenarios—stocking materials, staging 
equipment, and preparing crews in 
advance.

With a fleet of over 300 service vehicles 
and nearly 1,000 employees across the 
Southeast, we are well-equipped to 
mobilize quickly and provide immediate 
support when and where it's needed most.

Disaster Response and Emergency Preparedness
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References

Dekalb County –
Dekalb Gateway

Service Period: 2023-Present

Ongoing full-service 
landscape maintenance and 

enhancements in Dekalb 
County, Georgia.

Contact:
Tracy Hutchinson

(P) 404.713.2177

tahutchinson@dekalbcountyga.com

City of Alpharetta
Service Time: 2022 - Present

On-going full 
service weekly 

landscape 
management of 
approximately 

45 acres or 
facilities, 

medians, and 
right of ways.

Contact:
Will Eberly

(P) 678.297.6202

weberly@alpharetta.ga.us

At Russell Landscape, we take pride in our proven track record and the strong relationships we’ve built with our 
clients. Below, you will find a selection of references that highlight our commitment to quality, reliability, and 
excellence in service.
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References

Gwinnett Place Community 
Improvement District

Service Period: 2005-Present

Ongoing full-service landscape 
maintenance and enhancements 

in Duluth, Georgia.

Contact:
Joe Allen

(P) 678.924.8171

jallen@gwinnettplace.com

City of Smyrna
Service Period: 2023 - Present

On-going weekly service 
or approximately 90 
acres of managed 

landscape at facilities, 
parks, medians, and 

right of ways.

Contact:
Robert Early

(P) 678.631.5440

rearly@smyrnaga.gov

Russell Landscape provides professional, consistent landscape maintenance for public spaces of all kinds, including 
recreation centers and ballfields. Our satisfied clients include multiple multi-site facilities, and references are available to 
show our dedication to quality and reliability.
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Certificate of Insurance and W-9
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Licenses and Certifications
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Licenses and Certifications cont.



       
Phone: (770) 446-3552      

www.russelllandscapegroup.com                                      

HEADQUARTERS   4300 Woodward Way, Sugar Hill, GA  30518                                                       Phone: (770) 446-3552      Fax: (470) 822-1321 

 

 
August 21st, 2025 
 
Jasper County 
RFP #2025-8 
South Carolina 
 
RE: Jasper County Community Centers, Parks, and Baseball Complex  

Landscape Maintenance Services 
 
The Russell Landscape Group is pleased to provide you with this proposal. As your 
landscape maintenance partner, we are committed to delivering high-quality results 
while continuously identifying opportunities to optimize cost and performance.  
 
Below, you will find a breakdown of the annual and monthly costs associated with the 
scope of services outlined in the attached contract.  

 
Annual Base Maintenance 
 
$10,330.00 per month  $123,960.00 per year 
 

 
 
Additional Services 

 
Service Description  Frequency  Quantity  Price 
Annual Pine Straw Application Twice per year 90 bales  $1,306.00 
 
Monthly Billing of Pine Straw will be $108.83 / month - $1,306.00 / year 
 
Thank you for considering our services. Please don’t hesitate to contact me directly if 
you have any questions or need additional information. I look forward to the opportunity 
to work with Jasper County and to supporting the long-term health and value of your 
landscape.  
 
 
Sincerely, 
 
 
John Wetherald 
Vice President – Business Development 
(404) 520-7903 
john@russelllanscape.com 
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Maintaining Today. Greener Tomorrow.

At Russell Landscape, we believe excellence begins with consistency. Our “Maintaining 
Today. Greener Tomorrow.” approach aligns naturally with Jasper County, a community 

where public spaces, community centers, and baseball fields reflect the pride and daily life 
of residents. From well-kept parks to vibrant recreation areas, every space matters. 

Through routine maintenance and carefully planned enhancements, we ensure each area 
is safe, functional, and visually appealing. We’re not just here to maintain your landscapes 

— we’re here to help protect and elevate the spaces that bring Jasper County residents 
together every day.

Rooted in Care, Growing Every Corner of Jasper County!

© 2025 Russell Landscape Group, LLC. All rights reserved.
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Jasper County  
Finance Department 

 
358 Third Avenue, Post Office Box 1149 

Ridgeland, South Carolina 29936 
Phone (843) 717-3692   Fax (843) 717-3626 

 
        

Kimberly Burgess, CPA, CGFO 
Director of Administrative Services 
kburgessr@jaspercountysc.gov 
 

Jasper County Council 
Approval of #57 Rock Bid  

Engineering Services Department 
 

Meeting Date: September 15, 2025 

Subject:   Council approve bid for #57 Rock funded with C-Fund reimbursement 

Recommendation: Council approve the bid from Blythe Construction, Inc., for the delivery of #57 
stone for a price of $63.70 per ton, including stone, applicable tax and delivery 
to Jasper County Public Works Department in Ridgeland, SC.  

 
Description:  Jasper County advertised for sealed bids for 4200 Tons of #57 Rock.  Five bids were 
received timely on August 27, 2025.  Only three of the bids were compliant with the bid requirements by 
providing a bid bond.  The staff is requesting that the Council accept the bid of $63.70 or $267,540 from 
Blythe Construction, Inc., contingent upon Blythe Construction, Inc., providing a performance and 
payment bond upon execution of a contract.   
  
Recommendation: Council approve the low bid from Blythe Construction, Inc., and authorize the 
Administrator to execute all necessary documents.  
 
    
Attachments:   
Funding Letter 
Invitation to Bid 
Invitation to Bid Advertisement 
Bid Sheet 
Blythe Construction, Inc., Bid 
Cleland Site Prep Bid 
J.R. Wilson Construction Co. Bid 
SEHLC Bid 
Vulcan Materials Company Bid 

mailto:kburgessr@jaspercountysc.gov


Director of Maintenance Office 
803-737-1290 | 803-737-2850 Fax 

 
 

 
 
 www.scdot.org 
Post Office Box 191 An Equal Opportunity 
955 Park Street, Room 108 Affirmative Action Employer 
Columbia, SC 29202-0191 855-GO-SCDOT (855-467-2368) 

 
 
July 22, 2025 

 
 

Mr. James Iwanicki 
Jasper County Public Works Director 
PO Box 1244 
Ridgeland, South Carolina 29936 
 
Mr. Iwanicki: 
  
I am pleased to inform you that the Japser County Transportation Committee (CTC) has requested South 
Carolina Department of Transportation (SCDOT) to budget CTC funds to Jasper County for improvement 
projects.   
 
Per the CTC’s approval, $300,000.00 was allocated for road project C PCN P044995.  This for the purchase 
of 57 stone to maintaine various earth roads in Jasper Couinty. Please note that the Project Control 
Number (PCN) shown above will identify these projects in our records and should be included on all 
correspondence. 
 
Jasper County Public Works will have full responsibility for the procurement, construction, maintenance, 
and inspection of this project.  The County is expected to comply with the requirements set forth in S. 
C. Code of Laws, Section 12-28-2740 (Supp. 1996), and the SC Consolidated Procurement code regarding 
construction specifications and procurement procedures.  No bid preferences are allowed unless 
required by state or federal law. 

 
SCDOT will reimburse CTC funds for eligible project costs up to the amount budgeted by the CTC, based 
upon the County’s submission of the signed Request for Payment Invoice (form enclosed). The Request 
for Payment Invoice of eligible contract expenditures must be accompanied by detailed documentation 
of the charges. This documentation may be in the form of a canceled check, contractor’s invoice, supplier’s 
invoice, an engineer’s pay estimate, or a statement of direct expenses, if County personnel accomplish 
the work.   Each invoice shall be certified true and correct by a duly authorized representative of the 
County.  By submission of the payment request, the agent is certifying that the work and/or materials for 
which the payment is requested has been incorporated into the above referenced project; that the project 
has been administered and constructed in accordance with the SC Consolidated Procurement code and 
with the requirements of S. C. Code Section 12-28-2740 (Supp. 1996); all work has been inspected and 
accepted by the County; and that the funds requested will be applied to the purposes for which they are 
requested.   
 
Attached is a list of required documentation to be submitted to the C Program Administration Office at 
the first request for reimbursement.  If any of these requirements are not applicable to the project, then 
please so indicate on the attached checklist.  Failure to comply with these requirements may result in 
non-payment of invoices. 



 
 
 www.scdot.org 
Post Office Box 191 An Equal Opportunity 
955 Park Street, Room 115 Affirmative Action Employer 
Columbia, SC 29202-0191 855-GO-SCDOT (855-467-2368) 

All work on SCDOT right of way must be constructed in accordance with the SCDOT Standard Specifications 
for Highway Construction.  In the event a dispute as to whether the construction complies with the SCDOT 
Standard Specifications, the decision of the State Highway Engineer shall be final and conclusive.  Prior to 
beginning work on SCDOT right of way, an encroachment permit must be obtained from the SCDOT 
Resident Maintenance Engineer for Horry County, Shannon Welch, who may be reached at telephone 
number 843-365-2130. 

 
If you have any questions or concerns please contact me at 803-737-1469 or rawlscl@scdot.org 
 
Sincerely, 
 
 
 
Chad Rawls, P.E., CPM 
C Program Administrator 

https://www.scdot.org/business/standard-specifications.html
https://www.scdot.org/business/standard-specifications.html
mailto:gearheartic@scdot.org




Environmental Information
Document Type: 

Approval 
Date: Year: Month Day: 

Funding: 00C7 WBS Element: 27P044995C.00C 
Work 
Phase

Project 
ID

Fund. 
Catg.

Impr. 
Type Contract Former Total Total Variance New Total Fed. % Former Federal Federal Variance New Federal State Funds Other Funds Auth. Date

OT P044995 CTC 5 300,000.00 300,000.00 0% 0.00 0.00 0.00 300,000.00 07/22/2025
TOTAL: 300,000.00 300,000.00 0.00 0.00 0.00 300,000.00

GRAND TOTAL: 300,000.00 300,000.00 0.00 0.00 0.00 300,000.00

Remarks
Work to be managed by Jasper County

Location Information
County Route RouteLRS BMP EMP Region NHS Congr. Dist. Functional Class System Code

Bridge / Railroad Information
County Route RouteLRS MP Structure Rating RR Crossing NHS Functional Class System Code

The State agrees that as a condition to payment of the Federal funds obligated, it accepts and will comply with the agreement provisions set form in Title 23 - Highways, Code of Federal Regulation, Preconstruction 
Procedures 630.112; and its signature constitutes the making of the certifications.

Project Authorization Agreement
PR2 Date: 07/22/2025

Project ID: P044995
Project Name: Jasper CTC - Local
Project Description: Rocking Material for various roads in Jasper County

Contract ID: 
Program Manager: Chad Rawls
Office: DIRECTOR OF MAINTENANCE
LPA: Reopen Project

Close Project
Modify Project
New Project

RW Certification
Category: 

Date: 
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NOTICE OF INVITATION TO BID 
IVTB #2025-9 
#57 STONE 

JASPER COUNTY, SOUTH CAROLINA 
AUGUST 4, 2025 

 
 

 
Notice is hereby given that sealed bids will be received for # 57 Stone, by Jasper County, 
South Carolina, (the “County”) until Wednesday, August 27, 2025, at 2:00 P.M. at which 
time all bids received will be publicly opened and read aloud in the Jasper County 
Council Chambers.  
 
To be deemed “received” a bid may be submitted electronically through the County’s 
Vendor Registry webpage to ensure that it remains sealed until the scheduled bid opening 
date and time.  A link to Jasper County’s Vendor Registry webpage may be found under 
Bids & Solicitations, on the County’s website at www.jaspercountysc.gov.  A bid may 
also be submitted to Kimberly Burgess, Director of Administrative Services, at the 
Clementa C. Pinckney, Jasper County Government Building, 358 3rd Avenue, Post Office 
Box 1149, Ridgeland, SC 29936 prior to the bid opening day and time. Bids delivered 
within the 30-minute period immediately preceding bid opening (as described above) 
must be hand-delivered to the Director of Administrative Services office in the Jasper 
County Government Building. Bids received after the bid date and time will remain 
unopened.  
 
The bid opening will take place in Jasper County Council Chambers at the address below: 
 

Clementa C. Pinckney 
Jasper County Government Building 

358 3rd Avenue, Third Floor 
Ridgeland, SC 29936 

 
The County’s point of contact for this project is Dallas Lassiter, who can be reached at 
(843) 726-7740 or dlassiter@jaspercountysc.gov.    
 
Description of Work: 
Jasper County is seeking bids for approximately 4200 tons of # 57 Stone.  All bids should 
include South Carolina and local sales tax (9%) and delivery fees.  The rock will be 
delivered to Jasper County Engineering Services, 623 Live Oak Road, Ridgeland, SC 
29936.  This project is funded by the South Carolina Department of Transportation 
(SCDOT) and is approved by the Jasper County Transportation Committee (CTC) as 
project C PCN P044995. 
 
Bid Requirements: 
Bids should be placed on company letterhead or a document providing the company 
name, address, and phone number.   
 
Bid security is required in an amount equal to at least five percent (5%) of the amount of 
the bid.  Security shall be a bond provided by a surety company authorized to do business 

http://www.jaspercountysc.gov/
mailto:dlassiter@jaspercountysc.gov


NOTICE OF INVITATION TO BID 
IVTB #2025-9 
#57 STONE 

JASPER COUNTY, SOUTH CAROLINA 
AUGUST 4, 2025 

 
in the state of South Carolina, or the equivalent in case, or otherwise supplied in a form 
satisfactory to the County.   
 
The successful Bidder shall be required to deliver to the County the following bonds or 
security which shall become binding on the parties upon the execution of the contract: 
 

(1) Performance bond in the amount of 100 percent of the price specified in the 
contract, and 

(2) Payment bond in the amount of 100 percent of the price specified in the 
contract.  

 
 
The successful Bidder shall be required to provide proof of insurance in the following 
amounts.  

a. Workers' Compensation - The vendor shall provide coverage for its employees 
with statutory workers' compensation limits, and no less than $1,000,000.00 for 
Employers' Liability. Said coverage shall include a waiver of subrogation in favor of 
the OWNER and its agents, employees and officials. 

 
b. Commercial General Liability - The vendor shall provide coverage for all 
operations including, but not limited to Contractual, Products and Completed 
Operations, and Personal Injury. The limits shall be no less than $ I,000,000.00, 
per occurrence, with a 
$2,000,000.00 aggregate. 

 
c. Business Automobile Liability - The vendor shall provide coverage for all 
owned, non owned and hired vehicles with limits of not less than $1,000,000.00, 
per occurrence, Combined Single Limits (CSL) or its equivalent. 

 
 

All Bids will remain subject to acceptance for thirty (30) days after the day of the Bid 
opening. The County of Jasper (Owner) reserves the right to reject any or all bids, 
including without limitation the right to reject any or all non-conforming, non-responsive, 
unbalanced, or conditional bids. Owner also reserves the right to waive all informalities 
not involving price, time or changes in the work and to negotiate contract terms with the 
Successful Bidder.     
 
 
 



From: noreply@mmo.sc.gov
To: Catherine Culbreth
Subject: SCBO Advertisement Submission
Date: Monday, August 4, 2025 11:46:07 AM

Your SCBO advertisement (AD# 59499) has been submitted and will be reviewed by a
member of our staff prior to publication. Please retain a copy of this email to serve as a receipt
of your ad submission.

Please note that ads submitted after 12:00 pm may not be reviewed/published until the
next business day.

The information you submitted for the advertisement is included below:

Category: Construction

Advertisement Date: 2025-08-04 00:00:00

Project Name: #57 Stone

Project Number: IVTB #2025-9

Project Location: Ridgeland, SC

Description of Project/Services:

Notice is hereby given that sealed bids will be received for # 57 Stone, by Jasper County,
South Carolina, until Wednesday, August 27, 2025, at 2:00 P.M. at which time all bids
received will be publicly opened and read aloud in the Jasper County Council Chambers. 

Bid/Submittal Due Date: 2025-08-27 14:00:00

Number of Bid/Submittal Copies: Three

Construction Cost Range:

Project Delivery Method: Other

Agency Project Coordinator: Dallas Lassiter

Email: dlassiter@jaspercountysc.gov

Telephone: 843-726-7740

Project Details: http://www.jaspercountysc.gov/services/bids-and-solicitations/

Ad Creation Date: Mon, 08/04/2025 - 11:41

mailto:noreply@mmo.sc.gov
mailto:cculbreth@jaspercountysc.gov
mailto:dlassiter@jaspercountysc.gov
http://www.jaspercountysc.gov/services/bids-and-solicitations/




 

BLYTHE CONSTRUCTION, INC. 
P.O. BOX 4487 BEAUFORT, SC  29903 
 

 
 
Blythe Construction, Inc. 
42 Jeter Road 
Beaufort, SC 29906 
 
Jasper County, SC  
358 3rd Avenue, Third Floor 
Ridgeland, SC 29936 
 
August 27, 2025 
 
RE: IVTB # 2025-9 – #57 Stone 
 
Dear Dallas Lassiter 
 
Blythe Construction is submitting a bid on IVTB # 2025-9 @ $63.70/ton. Unit pricing includes all 
material w/ sales tax, haul, and necessary bond cost per solicitation requirements. If successful low 
bidder, Blythe would purchase and deliver 4,200 tons of approved #57 stone to Jasper County 
Engineering Services @ 623 Live Oak Road, Ridgeland, SC 29936. 
 
Total Estimated Cost of Delivered Material: 
4,200 tons X $63.70/ton = $267,540.00 
 
All material will come from our asphalt plant located @ 2071 W. Frontage Road, Ridgeland, SC. Overall 
supply or amount requested by Jasper County would not be an issue. Proximity to delivery destination 
would allow for material within a couple of days or an extended amount of time as needed.    
 
Any further questions or concerns can be addressed to Area Manager – Jason Ferrell – 803.513.3635, 
jason.ferrell@blytheconstruction.com.  
 
Blythe appreciates the opportunity and looks forward to hearing bid results. 
 
 
Sincerely, 
 
 
Jason M Ferrell 
Lowcountry Area Manager 

mailto:jason.ferrell@blytheconstruction.com


























Project #:

Location:

lot 2061 $651,000.004,200.00

$651,000.00GRAND TOTAL:

Estimate: 08/03/25

Quantity

Type: 

002

install

#57 stone delivery per ton price $155.00

382 Daniel Way Hardeeville, SC 29927
 Cell:  843-301-3174

                Email: ANTHONY@SEHLC.COM
                        

Ridgeland,SC
Fall

rerpair 

Delivery:

Project : SCDOT Gravel delivery To: Clementa C. Pinckney
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Jasper County  
Finance Department 

 
358 Third Avenue, Post Office Box 1149 

Ridgeland, South Carolina 29936 
Phone (843) 717-3692   Fax (843) 717-3626 

 
        

Kimberly Burgess, CPA, CGFO 
Director of Administrative Services Div.  
kburgessr@jaspercountysc.gov 

 
Jasper County Council  

Consideration to Authorize the County Administrator  
to Purchase Code Enforcement Software  

 
Meeting Date: September 15, 2025 

Subject:   Consideration to authorize the County Administrator to purchase code 
enforcement software not to exceed $45,000.  

Recommendation: The Council authorizes the County Administrator to purchase code enforcement 
software not to exceed $45,000 and to execute all necessary documents to 
complete the purchase.   

 
Description:   Section 2-204 (Contracting/purchasing authority) of the Jasper County Purchasing and 
Contracting Ordinance Chapter 2, Article V of the Jasper County Code of Ordinances provides that only 
the County Council has the authority to enter into contracts in excess of $25,000 and all contracts for 
special services. County staff have been researching and investigating software that will allow for 
tracking of code enforcement issues, violations, and payment of fines. The selected software will 
provide the same capabilities for building permitting and business licenses, as well as provide online 
community access.  With the third reading of the Code Enforcement Ordinance #O-2025-20, it is 
important that we move forward quickly to provide the tools necessary to perform the code enforcement 
functions.  The code enforcement software can be integrated with the current accounting software.  A 
final demonstration of the software is scheduled for September to determine if it meets all the needs of 
the code enforcement process.  

 
Recommendation: Staff requests that the Council authorize the County Administrator to purchase code 
enforcement software not to exceed $45,000 which is budgeted in line item #010-52-2515 NEW 
WORLD SOFTWARE MAINT., and to execute all necessary documents to complete the purchase.  
 

mailto:kburgessr@jaspercountysc.gov


















Councilmember 

Comments and 
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